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Dear SIETAR Members and Friends,

It is with great pleasure that [ welcome you to Sophia University in Tokyo this year for the
SIETAR Japan 34th annual conference under the theme of “Promoting Gender Equity through
Education, Training, and Research: Examining Masculinity and Male Privilege.” This year, we have
invited a leading scholar and trainer in sexual assault and harassment prevention—Dr. Christopher
Kilmartin, professor emeritus from the University of Mary Washington, U.S. on Day 1, Dr.
Kilmartin will give his keynote titled “Addressing Men in Sexual Assault and Harassment
Prevention: Lessons Learned from Working with U.S. Universities and U.S. Military,” and on Day
2, he will provide a workshop titled “Men as Social Justice Allies to Women: Facilitators, Barriers,
and Strategies.” We also have planned an illuminating pre-conference field trip on Friday,
November 8™, to visit Fureaikan, a community center located in Kawasaki City, Kanagawa
Prefecture, to promote lifelong cultural exchange between Japanese people and ethnic populations
including Zainichi Koreans.

We are also pleased to have childcare service made possible thanks to funding from Sophia
University’s Diversity Promotion Office. We hope we can continue to provide such services in the
future. I am very grateful to the Conference Steering Committee members, the SIETAR Japan
Steering Committee members, as well as the many SIETAR Japan colleagues for all their
preparation and hard work to ensure a stimulating and enjoyable experience for us all.

Makiko Deguchi, Conference Director
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JR Chuo line, Marunouchi subway line, or Nanboku subway line, get off at Yotsuya Station, a

5-minute walk to campus



ERERF~DT 72 A  Access to Sophia University
(7-1 Kioicho, Chiyoda-ku, Tokyo 102-8554, Japan)
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Yotsuya Campus Access Guide

This gate is closed.
AL i s CnES

To Palace

Konmadﬂ-Odori (
ﬁﬁﬁb E EF
East Gate

Nanboku Iin#obuy& Sta.

Sophia University Yotsuya Campus

FEXE

N W&+ v/
Enter here! /
EMPBBAYLEIN

20311 B

To Shinjuku ZHELDENTY

E$ : : Kioi Hall

" Conference is held here in Bldg No. 11
7] o

Hotel New Otai

@ oot oS
State Guest House T =a—F—F=

Sophia Univeristy is located about a 5-minute walk from Yotsuya Station on the JR Chuo/Sobu
Line, Namboku Subway Line, and the Marunouchi Subway Line.

Please enter through the Main Gate during the Conference (as the other gates are closed
on weekends).

oty IEFD BAD K SV GERIZAEMARME S THEY £9),

& v /3 A~ v 7 (Link to campus map): http://www.sophia.ac.jp/eng/info/access/map/map_yotsuya

For more information, visit: http://www.sophia.ac.jp/eng/e_top/info/access



http://www.sophia.ac.jp/eng/info/access/map/map_yotsuya
http://www.sophia.ac.jp/eng/e_top/info/access
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Where to get FOOD or MEALS on campus:

P Yotsuya Campus
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All university cafeterias are open to the general public on Saturdays; however, onl
Sundays. Follow this mark o on the above map for on-campus food options.
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3.25fESE FEBE 11 H~148
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Below are open on Saturday:

Student cafeteria, Building 11, basement. Hours:
11am—-3pm

Café 9 (basement of Bldg 9) Hours: 10am-5pm
Student cafeteria, Building 2, 5" floor. Hours:
11am—2pm,

Subway (sandwich shop) Hours: 10am—3pm
Halal Cafeteria, Hoffman Hall, 4™ floor. Hours:
10am—6pm

Below are open on Sunday:
Café 9 (basement of Bldg 9) Hours: 10am-3pm

Convenience Store:

“Seven—Eleven” is located in the basement of
Building 12 (Hours: Sat, 10am—8pm, Sun. 10am—
5pm).
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BHE DT Welcome Party/Reception Room

13 5fE 3F &%= 304 Conference Room 304, 3F, Building 13

NOTE: You cannot enter Building 13 from within the campus. You need to
leave the Main Gate, and make a left to get to Bldg. 13 (see map of the
entire campus).
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[Notes for Those Attending the Conference|

The registration desk will be located in Room 603, 6th Floor of Bldg. No. 11. Please refer to
the "Program Overview" for registration times. The opening ceremony, keynote address,
brown bag roundtable luncheon, and the poster sessions are held in Room 704 on the 7th
Floor. The General Assembly will be held in Room 719. All concurrent sessions will be held
in classrooms on the 5%, 6t and 7t Floors. The Welcome Party will take place in a
different building—Building No. 13, 3rd Floor, Conference Room 304.

Please pay the early conference registration fee by October 15 (Tuesday). We highly
encourage you to take advantage of our pre-registration discount. There is no conference
charge for undergraduate students.
Conference Fee (payment before September 15)

Member: 5000 yen Non-Member: 7000 yen Graduate Student: 2000 yen
Conference Fee (payment on the conference day)

Member: 7000 yen Non-Member: 9000 yen Graduate Student: 3000 yen
Welcome Party: 5000 yen (on-site payment 6,000 yen)

. All university cafeterias are open to the general public on Saturdays; however, only one is

open on Sundays.

Below are open on Saturday:

1) Student cafeteria, Building 11, basement. Hours: 11am-3pm
2) Café 9 (basement of Bldg 9) Hours: 10am-5pm

3) Student cafeteria, Building 2, 5% floor. Hours: 11am-2pm,

4) Subway (sandwich shop) Hours: 10am-3pm

5) Halal Cafeteria, Hoffman Hall, 4t floor. Hours: 10am-6pm

Below is open on Sunday:
1) Café 9 (basement of Bldg 9) Hours: 10am-3pm

Convenience Store: There is one convenience store “Seven-Eleven” on campus in the
basement of Building 12 (Hours: Sat, 10am-8pm, Sun. 10am-5pm). Obentos can be
purchased at Yotsuya Station’s Atre Building where they have several take-out options
such as Seijo-Ishii, PAUL Bakery, Soup & Stock, Starbucks Coffee, and onigiri. Vending

machines for drinks are available on each floor in Bldg. No.11.

. Alounge with some drinks and snacks for conference attendees will be provided on the 5th
floor of Bldg. No.11 in Room 505.

Smoking is allowed only at one designated location on campus. There is a smoking room in
the basement floor of the Library. You can walk down a flight of stairs next to the Central

Library facing Building 11.

10



‘Notes for Presenters‘

1. Each presentation should be 30 minutes in length including a 10-minute Q & A period, and
workshops are 110 minutes in total (with the exception of special sessions). Please manage your
time accordingly.

2. Those planning to use equipment should check the equipment before the presentation to ensure
proper working order.

3. Please prepare and bring any handouts for your presentation on your own (estimate of about 30
copies for each presentation).

4. If you must cancel your presentation, please inform the conference secretariat in advance.
Secretariat: Tel: 03-3238-3995 Makiko Deguchi’s office;

E-mail: sietarjapanconference2019@gmail.com

(11 5F 7B 704 (=, Room 704, Bldg. No.11)

[Poster Presentation Guidelines

The poster session will be held on the second day of the conference, on Sunday, November 10th from
2:30pm to 3:40pm in Room 704 in Building 11 (on the 7th floor). This is a large room that fits 200 and all

the poster presentations will be held in the same room.

On the day of your presentation, you may post up to 12-15 sheets of A4 size paper on the walls of the
classroom. Of course you are welcome to a one-sheet poster as well. We will have scotch tape/duct tape
available for your use. However, please bring other necessary items needed to post your posters on the wall.

Also, please prepare copies of handouts for the attendees.

The room 704 will be available for putting up the poster after 12:45 pm (even though the networking

luncheon is going on) and so if you would like to set up your poster early, you can start as early as 12:45pm.

RAL—& v aiconT]

WAL —t vy a IREZHEDOITHA 108 (H) @14 :30pm 225 15 : 40pm T, 11 5fE 7
B 704 ZEE &\ ) RERFE (A AE2004) TITWET, BREELEBNFE CHETHERT D
iR AL/ S I

BH, AdV A RO, 12~ 15EHEOREIZH > TVl & 9, BRINDLEIE, N R
TUNEEASINAZ EEBEIOLET, b T T —7 2% L 323, ol E
FFEHCIHBEWEREEEFTIOBECVHL ETFET, bbAA, IKOFRAX -2 E S5
THENEVEHA,

704 HFITIL, 124550 AEBTAHZENRTEXETOT (Hf7LTxy hNU—F 7T
NDRETITONTWET) o D LEREDICTUHE S\ IF1E 12 7 45 57026 ATRE T,
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REBWE Program Overview

KLAEIH:2019 £ 11 A 8 H (&) One Day Before the Conference: November 8, 2019, Friday
12:45~16:00 TLAVI7LUR-T4—)LRT—2:)IlIEH ShHUEEIRE
Pre-conference Fieldwork in Kawasaki-City’s “Fureaikan”
(FIAKEY) : 10 H 25 H Application deadline: October 25)

$£18:2019411 A9 H (%) Day One: November 9, 2019, Saturday

9:00~15:00  32{}:Registration (11 5fF 6 [ 603 (==, Room 603, Bldg. No.11)
9:30~12:00 WFEFEFK Concurrent Sessions (11 5fiF 5-6 [, SF, 6F, Bldg. No.11)
12:00~13:10 B BLunch R®v F7—x%>% 5 >F Brown Bag Roundtable Discussions: A

chance for networking and meaningful conversations. (11 5§ 7 [ 704 2=,
Room 704, Bldg. No.11)
13:10~15:40 HZRFEFE Concurrent Sessions (11 5fF 5-7 [, 5F, 6F, 7F, Bldg. No.11)
15:50~16:00 BEALX Opening Ceremony (11 5fF 7 B 704 25, Room 704, Bldg. No.11)
SO : Bfbala=r—ra rEaaik HAOERT
Opening Address by SIETAR Japan President: DEGUCHI, Makiko
16:00~17:50 EFEE (S5B:H5E. — 2B, Language: English, open to public)
(11 5§ 7 B 704 2=, Room 704, Bldg. No.11)
Keynote Address: Addressing Men in Sexual Assault and Harassment Prevention:
Lessons Learned from Working with U.S. Universities and U.S. Military
Keynote Speaker: Dr. Christopher Kilmartin, Professor Emeritus, Department of Psychology,
The University of Mary Washington, Fredericksburg, VA, USA.
B RN NTFRAUNFHDO=ODBUEERE: TA)ADKELEE~DHHE-5EN S
/=3I
BEE . VIVRAFLI—TAV AT)— DU RELERIR
18:00~20:00  ZEFH= Welcome Party
(13 54§, 3F, 304 €= Room 304, 3F, Building 13)

F2H:20194 11 A 10 H(H) Day Two : November 10, 2019, Sunday
9:00~14:30 32T Registration (11 5HH 6 i 603 (==, Room 603, 6F, Bldg. No.11)
9:00~10:50  #HFEFEFE Concurrent Sessions (11 £ 5-6 B, 5F, 6F Bldg. No.11)
11:00~12:45 J—-313v7 Workshop(S55:3%5E Language: English

(11 5fF 7 M 704 28, Room 704, Bldg. No.11)

Men as Social Justice Allies to Women: Facilitators, Barriers, and Strategies

DT IAELTREICTELCL  HEHRIEDHD T T—3 | [FEEOHES

Dr. Christopher Kilmartin

DVR-FIII—T1>
12:45~13:45 BE Lunch XYy 7—F>455>F  Brown Bag Roundtable Discussions

(11 =fE 7 B 704 (2, Room 704, Bldg. No.11)

13:45~14:15 #% General Meeting (11 5ff 7 [ 719 202, Room 719, Bldg. No.11)
14:30~15:00 WFZEFEFE Concurrent Sessions (11 5 5-6 %, SF, 6F Bldg. No.11)
14:30~15:40 RRHE—tyi 3> Poster Session (11 ZAF 7B 704 ==, Room 704, Bldg. No.11)
15:45~17:00 2L<A2a% with YOUNG SIETAR members (Room 505, Bldg. No.11)
17:00~ fi## END

12
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Pre-Conference: November 8, 2019, Friday

2019 SIETAR Japan World Congress
Pre-Conference Fieldwork in Kawasaki-City’s “Fureaikan”

SIETAR Japan has made a consistent effort to organize our pre-conference events around
deepening our understanding of Japan’s minority populations including foreign residents,
indigenous populations, and ethnic minorities.

This tour is planned by SIETAR Japan members that belong to the special interest group
(S1G), Living within Diversity or LiDi., and is made possible by “Fureaikan,” a community center
located in Kawasaki City to promote lifelong cultural exchange between Japanese people and
ethnic populations including Zainichi Koreans. We also appreciate the help of the Social Justice
Learning Collective for the wonderful translation services it offers. This fieldwork will give us
invaluable insight into the issue of multicultural coexistence past and present through
examining historical cases and different practices. | hope that many of you can join us!

Schedule for November, 8" Friday]
Date and Time: Friday, November 8" from 12:45pm to 4:00 pm (dinner to follow)
Meeting Place: Kawasaki Station on JR

Location: Fureaikan, Sakuramoto 1-5-6, Kawasaki ward, Kawasaki, Kanagawa
Language: Japanese, but with translation to English

Planned by: Living within Diversity (Lidi) SIG (Special Interest Group)
Participation fee: 1000-yen (paid on the day of the field trip)

Participants: Anyone interested in social justice, diversity, and minorities in Japan

Number of participants: 25 people (the first 25 applicants—first come first basis)

Deadline for application: Friday, October 25, 2019

Person in charge: Manami Tanaka

Living within Diversity (LiDi) is a special interest group of SIETAR concerned with cultural diversity
and minorities and was established in 2010.

Schedule for November 8%

12:45pm Meet at Kawasaki Station on JR (north central exit)
Kawasaki Station is about 20 minutes from Tokyo Station.

1:45pm Visit the “Fureaikan”

3pm- 4pm Walk around the streets of the South of Kawasaki where there are many
resident foreigners and ethnic minority communities

5pm- Dinner/social gathering at a local restaurant (to be determined)

How to apply

Please email your name, affiliation and contact information by Friday, October 25. Please title
your email “Pre-Conference Fureaikan Fieldwork.” and send it to Manami Tanaka at
tanaka-manami@tokyomirai.jp

Please let us know if you would like to have a wireless receiver for simultaneous translation
into English. We will reply to inform you whether your application was accepted or not (only the
first 25 applications will be accepted).

If you have any questions about the field trip, please email Manami Tanaka at
tanaka-manami@tokyomirai.jp
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Day One: November 9, 2019, Saturday
9:30~10:00 B E#HZEHEE  Concurrent Sessions
9:30~11:20 |[7—%3<3v7 Workshop|
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[Room: 609]

A% %% Presentation

(Time: 9:30 - 10:00)

Beyond Differences and Inequality Approaches: Finding Hints in Our Traditional Cultural
Heritages
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Tomoko KATO Seijoh University

The most monumental work on sexual harassment should be Catherine A.
MacKinnon’s Sexual Harassment of Working Women. In this book MacKinnon groups US legal
courts’ approaches into two types: the differences approach and the inequality approach.

MacKinnon argues that “sexual harassment is integral and crucial to a social context
in which women, as a group, are allocated a disproportionately small share of wealth, power,
and advantages compared with men as a group” (MacKinnon 1979, p.235). This argument
leads to the declaration naturally that “the only remedy is redistribution” (ibid., p.127) if the
issue is inequality.

However, this presenter would like to indicate that the inequality approach also has
weaknesses, which may create another inequality and prejudices. This does not mean that we
are obliged to stick to another option, the differences approach, which is clearly not solid
enough to realize the gender equality.

The presenter will argue that some hints to achieve equality can be found in traditional
cultural heritages (which are often considered a breeding ground for gender problems), while
keeping differences between sexes (the importance of which MacKinnon also affirms in the
conclusion section of her 1979’s work).

The presenter, using primary and secondary sources, will refer to some Japanese
examples to show weaknesses and limits of both differences and inequality approaches to
sexual harassment. She will also indicate some particularity of the Japanese cultural heritages
in order for us to be careful when applying foreign-born theories to the Japanese context.
However, she has no intention to use such uniqueness to leave the actual social inequality
unsolved.

Reference for the abstract:

MacKinnon, Catherine A. (1979) Sexual Harassment of Working Women - A Case of Sex
Discrimination - (Paperback Edition), Yale University Press.
* More references will be mentioned in the presentation at the conference.

Tomoko KATO teaches seminars for the first-, second- and third-year students, English, and
basic academic skills in the Faculty of Business Administration at Seijoh University. Her
research interests include “English as a launcher of Japan” and multicultural communication.
She has been serving as a gender equality promotion leader since 2018.

[Room: 612]

FRZEH%X Presentation|

(Time: 9:30 - 10:00)

Japanese College Students' Perception of their Foreign English Teachers
Soyhan Egitim Toyo University & Northeastern University
Travis Garcia Tokyo Denki University
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This paper attempts to understand Japanese college students’ perception of their

foreign English teachers (FET’s) and proposes strategies to help FET’s build mutual rapport

and trust with their students. Previous studies suggest that students may sometimes

demonstrate certain attitudes and behavior which may trigger cultural misunderstandings and

thus, conflicts with their FET’s. In addition, some studies also argue that students may have

certain stereotypes regarding their idealized FET’s. These stereotypes include being young,

caucasian, male whose main job is viewed as entertaining students through English
conversation activities.

In order to reflect both students’ and teachers’ perspectives on Japanese college
language students’ perceptions, the study employed a mixed method approach. Firstly, a
survey questionnaire was performed with 377 students from four major Japanese universities.
Based on the findings from the survey, a semi-structured interview was designed to understand
both JTE’s and FET’s perspectives on the matter. Four teachers from different backgrounds
were interviewed. Both survey and interview results confirmed the existence of the
aforementioned teacher stereotypes. The study emphasized the importance of self-reflective
classroom practices to help students understand and acknowledge their biases and prejudices
in a learner-centered platform. As a result, students can develop a perspective to view things
from their FET’s lens. In addition, the interview results also indicated that enhanced
intercultural awareness can also help FET's develop an understanding of their students’
perspectives and the challenges they experience in foreign language classes conducted by
FET'’s. As aresult, FET’s can develop effective strategies to build genuine rapport and mutual
understanding with their students.

Key words: Foreign language teachers (FET’s), Japanese students, steretypes, intercultural
awareness, self-reflective

Soyhan Egitim is a full-time lecturer at Toyo University. He received his MA in TESOL from
Chichester University in England and is currently pursuing his doctorate degree at
Northeastern University concentrating on exploring the role of leadership in diversity and
inclusion, collaborative leadership as a pedagogical strategy in Japanese university second
language classes and Japanese college students' perception on their foreign language
teachers.

Travis Garcia is a full-time lecturer at Tokyo Denki University

[Room: 615]

FRZ %% Presentation

(Time: 9:30 - 10:00)

"We have nothing to hide”: On destabilizing discursive social hierarchies in Danish elementary
school by calling skin colour in/out?

Iben Jensen Aalborg University

Pernille Ahrong Aalborg University

To discuss what the color of our skin means for the positions of students in social
hierarchies in the Danish elementary schools seems to be a major current taboo in Denmark.
When conducting research in the field of racialization and pedagogy you hit a wall of denial -
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either the schools are convinced that raising the issue of race are irrelevant or they do

acknowledge that race does matter. No matter whether the schools are “for” or “against” talking

about race and skin color, they rely on discourses of colorblindness with the believe “we are
way past that” or “there is nothing to hide here”.

From a postcolonial perspective, the aim of the paper is to examine how skin color
has been investigated in former research on minoritized students in Danish elementary schools
— both in research that explicit addresses race and/or skin color and research that does not.

The paper will analyze which concepts researchers in Danish and Nordic contexts
have used in order to describe differences among students in elementary schools. For example
the use of the category “the ethnic other” has been a common choice of wording in research
on students with a non-white background or the use of hyphen categories such as Danish-
Pakistani. Are these wordings chosen to avoid addressing skin color or they are a cultural
relativist approach intending to respect “other cultures”?

We argue that researchers are able to contribute to a destabilization of the imagination
that Danes presumably are white, by working with concepts which are capable to clarify the
problem rather than concepts that indirectly hide (and reconstruct) the problem.

Iben Jensen is a professor in intercultural learning at the Department of Culture and Learning
at Aalborg University. She is the head of the research program Social Exclusion and Learning
(SEAL). Iben Jensen is currently working at a project on Equal Belonging in the Danish
Elementary School.

Pernille Ahrong is a second-year doctoral student at the Department of Culture and Learning
at Aalborg University and at the Programme for Social Education at University College
Copenhagen. Ahrong is currently studying racialization and racialized processes of in- and
exclusion among pupils in Danish Elementary School.

[Room: 618]
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(Time: 9:30 - 10:00)
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[Room: 511]
I7—%<3v7 Workshop|
(Time: 9:30 - 11:20)
Teaching about cultural difference and gender: A dilemma theory approach
Joseph Paul Shaules Japan Intercultural Institute,
Juntendo University Faculty of International Liberal Arts

Teaching about gender in the context of intercultural education raises difficult
pedagogical questions. How can we be respectful of cultural differences in gender attitudes,
even as we raise critical question about social issues related to gender? Intercultural education
often emphasizes respecting cultural difference and avoids making value judgments about
social practices—an “honor diversity” approach. Gender studies, on the other hand, often
focuses on problematizing attitudes and social structures as it relates to gender. How, then,
can we raise awareness at the same time as we respect differing value orientations?

This workshop introduces a pedagogical approach to reconciling this contradiction. It
borrows from the dilemma theory of Trompenaars and Hampden-Turner. Dilemma theory
argues that cultural difference is grounded in different solutions to fundamental problems of
social organization, such as the tension between the needs and goals of the group overall, and
the desires of individual members. An individualist orientation emphasizes self-responsibility,
which leads each member to contribute to general wellbeing. A collectivist orientation
emphasizes the responsibility of the group to provide for the wellbeing of individual members.
Dilemma theory seeks to help make sense of differing value orientations as a way of creating
greater intercultural understanding.

This workshop provides examples of how apply dilemma theory to intercultural
education and gender pedagogy. It introduces materials from classes which discuss cultural
differences in gender attitudes. It explores contrasting cultural assumptions about gender—the
idea that men and women are fundamentally different (a gender separate orientation) or
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fundamentally similar (a gender similar orientation). This allows students to reflect on their own

attitudes towards gender roles in intercultural contexts, while maintaining respect for different

value orientations. This workshop introduces dilemma theory, shares sample materials and

activities, and promotes discussion of the complexities of teaching about gender in intercultural
contexts.

Joseph Shaules (PhD) has worked in intercultural education for more than 25 years. He is a
professor at Juntendo University's Faculty of International Liberal Arts, and director of the
Japan Intercultural Institute. Books include ldentity (OUP); Impact Issues (Pearson); The
Intercultural Mind (Intercultural Press); Deep Culture (Multilingual Matters).

[Room: 519]

I7—%<3v7 Workshop|

(Time: 9:30 - 11:20)
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The effects of trust and group identification on social support networks and feeling of stress in
Japan; Comparing face-to-face and instant messaging
Shaoyu Ye  Faculty of Library, Information and Media Science, University of Tsukuba

Previous research suggests that there are two kinds of trust: generalized trust and
particularistic trust, and the former encourages people to approach with unknown others to
create new social opportunities, and therefore, would be helpful in adapting to the global
society. This study focuses on international students (ISs) studying in Japan and investigates
the effects of their generalized trust of others and group identification on their social support
networks with both Japanese people and same-language speakers. Additionally, this study
also compared their social support networks formed through face-to-face and instant
messaging. A self-reported questionnaire survey was conducted from June to July in 2018,
producing 209 valid responses. The following results were observed based on the structural
equation modeling (SEM) analysis. (a) ISs with higher level of generalized trust felt less
stressful while 1Ss with higher level of group identification did feel more stressful. (b) ISs with
higher level of generalized trust were able to form larger social support networks with Japanese
people and received more social support from them; both did help them decrease their feeling
of stress in Japan. (c) ISs with higher level of group identification tended to form larger social
support networks with same-language speakers and received more social support from them,
which did lead them to feel more stressful in turn. (d) The above results were found in both
social support networks formed via face-to-face communication and instant messaging
communication.

Dr. Ye is currently serving as Assistant Professor at the Faculty of Library, Information and
Media Science, University of Tsukuba in Japan. Her research mainly specializes in media
usage’s effects on interpersonal communication especially intercultural communication and
social support networks between international students and Japanese students.

[Room: 612]
Az % Presentation
(Time: 10:10 - 10:40)
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The persistent use of gender biased words in Japanese
Laura A. B. Kudo Muroran Institute of Technology

This presentation will focus on a study carried out, in 2018 by the presenter, with the
aim to find out how women, nowadays, feel about the use of some Japanese words for “wife”
and “husband”. The words chosen for the study were, in principle, “shujin” (literal meaning
“master”), “otto” (literal meaning “laborer’, “husband”) and “danna san” (literal meaning
“master”) used for “husband”. For “wife” the words are “kanai” (literal meaning “inside the
house”), “okusan” (literal meaning “in the back of the house”) and “yome” (literal meaning
“‘woman + house”. A total of 50 subjects, married women ranging in age from 30 to 67 years,
answered a number of questions concerning what words they use to refer to their husbands
and what words their husbands use to refer to them in their daily lives and how they feel about
the use of the words they mentioned. This paper focused on women’s answers only because
the purpose of the study was to find out how women feel about the usage of these expressions,
that can be seen, when taking in consideration their original meanings, as discriminatory. Few
of the respondents showed discomfort with the words they use to refer to their husbands and
the words their husbands use to refer to them. The maijority, however, said the words caused
them no feelings of discomfort whatsoever. Some other gender biased words, whose use has
persisted through the times and that are currently being examined in an ongoing follow-up
study, will also be discussed.

Laura Kudo, originally from Brazil, graduated from the Pontifical Catholic University of Sao
Paulo with a degree in English Language and Literature. She then earned an M.A. in Applied
Linguistics from Macquarie University (Australia). She has been teaching English at Japanese
universities for 35 years. She currently works at Muroran Institute of Technology in Hokkaido.

[Room: 615]
FRZ & Presentation
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Intercultural encounter malaise: Case study of Japanese university students
Sachie Banks Bunkyo University

This study aimed to understand why two Japanese university students who were
highly motivated to interact with international students were less so after a single meeting. The
students were enrolled in a small intercultural communication seminar at a university in Japan,
in which they created a project to invite international students to socialize. The Japanese
students were willing to participate in the project, yet they did not actively interact with the
international students at the first meeting. They eventually refused to meet any international
students. This study employed a narrative inquiry approach. Data were collected through five
unstructured group interviews, reflection papers and participant observations from 15-week
seminar sessions. The study employed Labov (1972)'s model of narrative analysis to
understand: a) how did they perceive the time that they spent with international students? b)
what made them resistant to be in an intercultural situation? and c) how would they like to learn
about intercultural communication in the future? The study identified three key factors that
demotivated them: Unequal power relationships with Japanese peers in an intercultural setting,
anxiety about making mistakes that could make international students lose their love of Japan,
and the unnatural setting created just for intercultural education. These factors were
complicatedly intermingled in their narratives, which were expressed as “unpredictable stress”
in the intercultural settings. They preferred to improve their intercultural competence with the
help of experts such as teachers, so that they could not cause any trouble or be disturbed.
They felt that information from experts was much more meaningful and useful than information
from the real-life intercultural experience.

Sachie Banks, Ph.D. is a lecturer in the Media and Communications department at Bunkyo
University. She specializes in intercultural education and language education (Japanese and

English). Her recent research has been focusing on challenges in developing intercultural
competence and issues in intercultural interactions.

[Room: 612])
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Applying Japanese Learners’ Sociocultural Backgrounds and Cognition in Meta-Pragmatic
English Teaching of Speech Act of Refusal

BARAAFEEOHESLMESLRBMEEE LA EARMNEEREDORAA MY IORE
—F-7OrERELT

Naoko Muramatsu Rikkyo University

In the preceding research in 2009, the presenter compared Japanese EFL learners
(JEs) English speech act of refusal, declining of an invitation in particular, and those of
American English native speakers (AEs), and examined the sociocultural and sociolinguistic
backgrounds of JEs’ pragmatic transfer, conducting a survey based on a discourse completion
test (DCT), questionnaires, and interviews. The main finding of above research is that JEs
pragmatic transfer in speech act of refusal is caused by Japanese sociocultural and
sociolinguistic norms and cognition of JESs’ related to gratitude and apology.

This research aims to examine and suggest the following two things: 1. the application
of learners' sociocultural and sociolinguistic backgrounds and cognition in English education
of pragmatics; and 2. the effectiveness of a meta-pragmatical teaching design devised in this
research. Since it is widely reported that meta-pragmatic teaching approach is more efficient
than non-metapragmatic approach in pragmatics (Kasper, 2002), the presenter devised the
meta-pragmatic teaching design, referring to the findings in cultural anthropology and sociology,
to encourage students to focus on and critically analyse the sociocultural backgrounds of their
Japanese pragmatic norms as well as their own cognition including their ways to care others’
feelings in communication.

This research adopts speech act of refusal, since refusal is one of the speech acts
where high level pragmatic skills are required to maintain sound human relationships. The
participants of the research are 15 JEs. The data of JEs were mainly collected based on a
DCT, questionnaires and interviews. The findings show the following two things: 1. JES’
negative pragmatic transfers in speech act of refusal, that is overuse and shortage of some
semantic formulas, can be reduced through the above meta-pragmatic English teaching; and
2. the teaching design could be an efficient option for JEs to comparatively and critically learn
pragmatics and cultures of both English and Japanese.

Naoko Muramatsu: Rikkyo University
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Gender equity: From 2015 Trudeau to 2017 #MeToo
Claudia Kunschak Ritsumeikan University

With Japan's position dropping from 101th rank to 114th from 2015 to 2017 on the
World Economic Forum's Global Gender Gap Report, male privilege seems more deeply
entrenched in Japanese society than ever, all that despite Prime Minister Abe's plans for
Womenomics. However, while results seem dismal at first sight, and masculinity and male
privilege appear less under scrutiny than in other countries, resistance is mounting, from
change.org petitions against misbehaving male diet members to the #KuToo movement. A
majority of these activities have called out older members of the male privilege club, those that
combine privilege by seniority with a completely different upbringing regarding gender roles.
Thus change must come from below, from the young. In order examine the difference in
perceptions on gender equality and fighting for justice among the younger generation, this
presentation will examine male and female college students' views on the topics of gender
parity and sexual harassment. The data were collected in 2016 and 2018 respectively on the
occasion of Canadian Prime Minister Justin Trudeau's first gender-equal cabinet and the start
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of and eventual spread of the #MeToo movement in late 2017/early 2018. Students were asked
to choose a topic from among several in an in-class timed-writing assingment and on both
occasions not only was the gender topic the most chosen, but also did both male and female
students decide to write about the issue, albeit not in equal numbers. The presentation is based
on a critical discourse analysis of students' writings and will illustrate perceptions of gender
roles, privilege and power that both confirm and challenge expectations. It will be argued that
while the younger generation is more willing to speak up about perceived inequities and
discrimination, these voices need to be supported and amplified in order for deep change to
occur.

Claudia Kunschak is Professor of English Education at the College of International Relations,
Ritsumeikan University, Kyoto, Japan. She has a Ph.D. in Education from the University of
Arizona and an M.A. in Interpreting from the University of Vienna. Her research interests
include intercultural communication, critical pedagogy and language policy.

[Room: 612]
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Foreign language learning is intercultural learning: Dynamic stages

Maria Gabriela Schmidt Nihon University, College of Humanities and Sciences

Learning a foreign language is an intercultural encounter per se. Learners can react
very differently to this demand of mastering a new foreign language. This contribution wants
to emphasize on the experience of students shifting between states, having multiple reactions
to foreign language learning, not using the binary classification such as motivation or
demotivation but to show a that shifting is a dynamic learning process. The data are taken from
students' classroom-diary studying German as second foreign language (L3) in Japan. The
data include writing self- and peer-evaluation, given insight to students’ reactions, i.e. “First, |
was so embarrassed to write it, but it turned out that | could write it in easy language, soon”
and “It [classroom task] was difficult. | had great difficulties to write something”. The review of
these diaries demonstrated the notion of states. The presenter uses an intercultural adjustment
theory to gain insight into learner self-observation toward classroom interaction and formative
assessment. Pedagogical implications of challenging tasks, formative assessment and
monitoring the development of learners over time will be discussed. This presentation is related
to a JSPS Grant-in-Aid research project on motivation.

Saito, Y. (2016). “Developing a portfolio for English as a tool for global communication.”
O’Dwyer, F. et al (eds) Critical and constructive assessment of CEFR-informed language
teaching in Japan. Cambridge. 292-302.

Schmidt, M. G. (2018). Reflektierendes Lernen und transparente Unterrichtsgestaltung mit
dem GeR — unter Beriicksichtigung von AuRerungen japanischer Deutschlernender. JGG,
Ohta et. al. (eds.) Lernerautonomie und Lernstrategien ... — Perspektiven auf das
Deutschlernen in Japan. Munchen: ludicium, 166-181.

Shaules, J. (2017). “Linguaculture Resistance: An Intercultural Adjustment Perspective on
Negative Learner Attitudes in Japan.” Juntendo Journal of Global Studies, 2, 65-77.
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Tokuhama-Espinosa, T. (2011). Mind, Brain, and Education Science. A comprehensive guide
to the new brain-based teaching. New York & London.

Professor at Nihon University, holding a PhD in comparative linguistics, having 30 years
experience in teaching German language, culture and linguistics. Research interests are
applied linguistics, pragmatics, intercultural communication and the relation between culture
and language in foreign language learning and teaching.

[Room: 615]

R R Presentation|

(Time: 11:30 - 12:00)

How intercultural parents’ perceptions and support of their children’s identity formation evolves
over the parental timeline.

Makiko Kuramoto Aoyama gakuin university, Kanagawa university, Keio university

Intercultural marriage in Japan is growing in tandem with globalization; in 30 years,
the number of children born to Japanese-non-Japanese parents has doubled. This increase
illustrates Japan’s diversifying ethnic and cultural profile.

Modern research has largely placed its focus on how children born to intercultural
parents develop their identity—few studies, however, have focused on the parents. Building
on previous work by the author, this study focused on intercultural parents whose children are
adolescent or young adults. The author interviewed 27 Japanese-non-Japanese parental
couples, with a specific focus on those parents’ perceptions of their children’s identity formation.

The children’s routes to identity were found to be various and could differ along social
or familial lines. The older the children, typically the less the parents’ concerns were, and vice-
versa. Further, parents who had provided children with as many opportunities as possible to
learn both languages and cultures early on, exerted their power less and less over time as the
maturing children cultivated their own interests and social circles.

Despite differences among the families interviewed, parent-child relationships were
generally found to be “Lead and Follow” in the beginning, later becoming a “Lead and Lead”
dynamic. Parents lead by monitoring the child's forming identity and providing the necessary
resources for that process. By young adulthood, children are no longer playing follow and take
an active lead role in the family, such as being a cultural interpreter and providing new values
to the family.

This study will contribute to further understanding the experiences and perspectives
that intercultural couples raising children in Japan have, and in doing so, provide guidelines
for practical support of such families.

University lecturer (Aoyama gakuin university, Kanagawa university, Keio university)

[Room: 511]
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Perceptions of masculinity and gender roles among Japanese returned male sojourners
Reproduction and resistance
Elisabeth (Libby) Ann Morinaga Williams = Osaka University, Graduate School of
Human Sciences

Increasingly precarious working conditions in Japan, along with recent political policy,
have promoted higher levels of women’s participation in the workforce and men’s increased
involvement at home due to a low birthrate and ageing society (Mizukoshi, Kohlbacher, &
Schimkowsky, 2016). Several studies have investigated Japanese young people’s perceptions
of gender roles (e.g., Cook, 2016; Ishii-Kuntz, 2019; Nae, 2017). Overall, these studies suggest
that while gender roles and the expectations placed on young people are changing in Japan,
many Japanese youth still view the male breadwinner - female caregiver model as ideal for
heterosexual couples. The current study seeks to learn more about Japanese young people’s
perceptions of gender roles through examining the opinions of a group that has been
underrepresented in this field: young Japanese men with international experience.

The current study uses qualitative interviews with 25 Japanese men who have lived
abroad for the purposes of study or work, and have since returned to Japan. The men were
interviewed to learn about their international experiences from a gendered perspective
(Connell, 1984; 2005), which has been significantly underresearched in comparison to the
intenational narratives of Japanese women (Kato, 2015). Participant interviews revealed
diverse opinions about the burdens and expectations placed on both Japanese men and
women in society. Participants also described idealized images of Japanese masculinity as
closely tied to notions of the white-collar sarariman. Overall, the expectation to follow a
conventional masculine life course of shishoku and a domestic corporate career was
undesirable for many men in the study, but also seen as unavoidable in order to claim a
legitimate identity as an adult male in Japanese society. Nevertheless, a small number of
interviewees displayed significant examples of agency through crafting alternative
masculinities by critiquing sexist discourses about women in Japan and refusing to pursue
white-collar corporate life.

Elisabeth (Libby) Ann Morinaga Williams is a doctoral student at Osaka University, Graduate
School of Human Sciences. She is also a part-time lecturer at Doshisha Women's College of
Liberal Arts.

Her current research focuses on the gendered analysis of Japanese men's international
narratives. Other research interests include: bilingual/multilingual education and learning,
critical pedagogies in language classrooms, and identity construction in international and
multicultural contexts.

[Room: 519]
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12:00~13:10 /R& Lunch(Room 704) vrT—F> 550 F |

Brown Bag Roundtable Discussions:

A chance for networking and meaningful conversations

Bring your own lunch and join the Lunchtime Round Table Discussions: A Chance for
Networking and Meaningful Conversations (Room 704).
BRRACRINT—F T S0F% 104 BETHRELET . BRATHSO L, ZTSMEEN,

*Sanjay Seth: Japanese cultural intelligence vs. Knowledge creation (English)
Soyhan Egitim: How do we awaken the leader in Japanese college students? (English)
Karen Mattison: What is cultural appropriation? (English)

o nh =

Daniel Velasco: “Making intercultural communication fun again: Sharing ideas for the
classroom” /XL 2 =4 —2 3 FEBLT 2O DRETAT4TEHEBLLS
(Bilingual/7S11)> A L)

5. Travis Garcia: Manhood Diversophy: A game exploring the challenges of men in today’s
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society (by George Simons) (English)

6. Margaret Kim and Daniel Lilley: How aware are we? Discrimination we have may have
experienced or unknowingly projected (English)

*Denotes roundtable led by undergraduate students

$£1H:2019411H9H (%)
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51X #R
Kim, J., & Oe, T. (2009). Meta—stereotype as an indicator of intergroup attitude: How Japanese

perceive they are viewed by Koreans. Japanese Psychological Research, 51, 279-285.

BAEE R FRE ABRFHEA M SER AR EEH S, R XKFEH., BREMRES
NEAFIAEEEZRCEHE, ZEMEINEZEHE. Exbaza=45—>ar, FICHEOHEESR
FIZDOLTHIZELTLNS,
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Axel Honneth (1995) The struggle for Recognition — the Moral Grammar of Social Conflicts
Cambridge:Polity Press.
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[Room: 612]
SEE#RE Report on Practice]
(Time: 13:10 - 13:40)
Active Learning for Intercultural Competence: Accommodating diverse class sizes, language
proficiencies and personal histories in our classrooms
Fern Sakamoto Nanzan University

The literature claims that effective education for intercultural competence is process-
oriented, experiential, collaborative and student-centered. The presenter proposes that these
pedagogical approaches may also be an effective way to manage disparate student language
proficiencies and personal histories, and that they can be implemented even in large class
groups. The presenter launched an EMI (English Medium Instruction) course in intercultural
competence in 2018 that incorporates process-oriented, experiential, collaborative and
student-centered approaches. In this presentation she will elaborate on implementation of the
course in a Japanese University and provide examples of specific activities used. Student
reflections will be interwoven throughout the presentation to offer some insight into their IC
journey through the course. | hope that you will leave this presentation with practical ideas that
can be applied in your own classes or training situations.

Fern Sakamoto teaches English and intercultural competence courses at Nanzan University
in Nagoya. She is currently pursuing a PhD through Macquarie University examining the nature
of "global jinzai" and what skills, attitudes, knowledge or qualities FL learners in Japan really
need to develop to be globally competent. Her other research interests include interculturally-
oriented FL pedagogy and materials development.

[Room: 615]
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Intercultural development through literacy activities
Kevin John Ottoson Nanzan University

Recent initiatives have sought to internationalize higher education in Japan.
Specifically, the Council on the Promotion of Human Resources for Globalization Development,
an advisory council under the prime minister and his cabinet, promoted the development of
global jinzai (global human resources) for higher education in Japan. One of the factors that
defines global human resources is an understanding of other cultures and sense of identity as
a Japanese citizen (Council on the Promotion of Human Resources for Globalization
Development, 2011). While universities have promoted study abroad programs and
international exchanges, the university curriculum can play an important role in this
development of global human resources.

A curriculum involving Extensive Reading (ER) provides a vehicle for exposing
students to a variety cultures. However, students can miss opportunities to identify to cultural
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differences and reflect on their own culture through discussions, book reports, presentations,
or reflections. The presenters will discuss their methodology for guiding development and self-
assessment of intercultural competence through extensive reading. Additionally, this
presentation will present qualitative data involving first-year Japanese university students that
highlight the intercultural attitudes and cultural self-awareness that Deardorff’'s (2006) process
model of intercultural competence suggest as necessary for developing an ability to
communicate effectively and appropriate in intercultural situations. Finally, this presentation
offers ideas and a list of prompts that may assist instructors develop and assess intercultural
development through extensive reading and other literacy activities in the classroom.

Kevin J. Ottoson is a language instructor at Nanzan University. He holds an EdD from the
University of New England. His research interests include study abroad and assessment of
intercultural competence.

[Room: 618]
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Resistance, Self-Awareness, and Change: The Processes of Coming to Terms with Male
Privilege for Male College Students

Makiko Deguchi Sophia University

Momoko Hata University of Franche-Comte, France

One of the most challenging aspects of educating about privilege is the resistance
from members of dominant groups. It prevents them from seriously engaging with the material,
refusing to consider alternative perspectives that challenge the dominant ideology that
maintains the status quo (Goodman, 2011). A strategic course planning that anticipates and
manages resistance is crucial for challenging long-held assumptions.

This study examined how male undergraduate students at a medium-sized private
Japanese university undergo the processes of resistance, self-awareness, and change
regarding their gender privilege. The course “Psychology of Positionality: Understanding
Majority Privilege” is designed to encourage students to reflect on their privileges in four
domains—Japanese (racial/ethnic) privilege, social class privilege, male (gender) privilege,
and heterosexual/cisgender privilege.

To investigate the effectiveness of this course, a total of 80 male students were
selected based on the criteria of completing 85 percent of the assignments from four semesters
of this course and their reaction papers were analyzed sequentially over seven assignments
chosen to challenge gender norms and bring awareness to male privilege.

Qualitative analysis showed that participants presented various forms of resistance
from feeling that they are targets of reverse discrimination, to disengaging from the topic
entirely. However, after several assignments, participants began showing signs of conflicting
emotions of wavering between acknowledging male privilege and resistance. Many men
eventually acknowledged that they indeed benefited from male privilege which was often linked
to their feelings of being restricted by masculinity ideology in Japanese society. In addition,
changes in language use from impersonal, distanced, and “logic-based” to self-disclosing,
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personal, and “emotion-based” were observed over the semester.

Literature suggests most men are generally less skilled in accessing their feelings and
more constrained in expressing them in this context (Goodman, 2011). This study contributes
to course design in terms of reducing resistance in understanding gender privilege for male
students.

Makiko Deguchi is a professor in the Department of English Studies, Faculty of Foreign Studies,
Sophia University. She has served as President of SIETAR Japan since April 2017. Deguchi
specializes in psychology of discrimination, psychology of privilege, cultural psychology, and
public speaking in English. Deguchi’s research interests are in the pedagogy of social justice
education (focusing on educating members of privileged groups), the impact of social
oppression on the psychology of both the oppressor and the oppressed, and qualitative
research methods.

Momoko Hata received her B.A. in French Studies at Sophia University's Department of French
Studies, Faculty of Foreign Studies, and her M.A. in Linguistics from Sophia University Faculty
of Foreign Studies. Hata is currently enrolled at University of Bourgogne Franche-Comté to
study law.

[Room: 511]

A% Presentation|

(Time: 13:10 - 13:40)

What's Wrong with Culture?

Stephen M. Ryan Sanyo Gakuen University

We all know what we mean by culture; or do we? The central concept of our field has
become so stretched, overloaded and overused, by experts and non-experts alike, that it has
become more or less meaningless. Worse, slapping the label “culture” on a phenomenon has
become a substitute for serious investigation, a way of filing away the phenomenon and failing
to give it the kind of scrutiny that would lead to insight and understanding.

The presenter will analyse a number of documents from:
student sojourners reports on their experience of another country; the professional literature
which offers guidance on preparing sojourners; and the academic literature, which purports to
illuminate new perspectives on intercultural encounters.

All three sets of documents show an over-reliance on labelling phenomena as “culture”
and with equating “culture” with “nation-state” (Japan, France, Luxembourg) and, all too often,
with “hemisphere” (East, West). While such incurious thinking may be excusable in our
students, there is little excuse for it in our professional and academic discourse. At best, it
misleads; at worst it discourages understanding.

The presenter will suggest that it is time to prune back the use of the world “culture”

in our professional vocabulary in order to allow light to shine on the phenomena that lie beneath
and allow for the nurturing of new and more useful concepts.
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Stephen M. Ryan, originally from the U.K., teaches and works with Study Abroad students at
Sanyo Gakuen University in Japan.
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The Reality of Gender, Adaptation and Employment: The case of foreign students in Japan
Cecilia Ikeguchi Tsukuba Gakuin University

This paper will address two urgent issues: the relation between gender and adaptation
and gender and employment equity of foreign students. The continued increase of international
students has caused corresponding increase in a variety of issues and challenges regarding
overseas study (Gebhart, 2012; Li et al, 2014).

The problem of culture adjustment, particularly in the tertiary level is of gigantic
importance. Several surveys and academic research have been done on these issues. What
is unclear is the amount of impact gender has on adaptation. Do male students adjust better
and faster compared to female students? Using the Index of Life Stress (ILS) and Index of
Social Support (ISS) this study compares culture adaptation between male and female foreign
students. ILS measures three areas of stress, while ISS attempts to measure the degree of
social support available to international students (Ikeguchi, 2007).

More importantly this paper explores a second issue. How many foreign students
choose to work and live in Japan after graduation? As of 2017, JASSO data shows 55.9% of
international students entering Japanese universities are male, while 44.1% are female. The
Labor Ministry reports 1.5 million foreign workers in Japan as of 2018. Statistics do not show
employment opportunities provided for female foreign students after graduation. What is the
equity status? The scope of foreign labor market in Japan does beyond the retail, restaurant
and fisheries industries. They also fill the gap in work to decommission reactors at the crippled
Fukushima No. Nuclear Power Plant. There is a scarcity of materials on this area of research.
This paper hopes to provide insights on gender equity in labor opportunities to foreign born
graduates in Japan.

Cecilia B. lkeguchi (Ph.D.) is currently a Professor at the Faculty of Management and
Information at Tsukuba Gakuin University where she has taught ESL and Intercultural and
International Communication. She has been an adviser in the committee for International
Students for years. She has served as assistant editor of various

academic journals and conference proceedings. She has published widely in the practice and
theories of language teaching as well as in the field of Intercultural and International
Communication.
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Investigating the intercultural adjustment problems of international students in Java Island,
Indonesia

Yuslita Syafia Kyushu University

Amid the ongoing economic integration of The Association of South East Asian
Nations (ASEAN) countries, Indonesia is supposed to open up and revamp the education
sector. The government strategy to keep up with global competition serves two objectives: to
provide a better quality of education of young Indonesian generation and to attract more
international students to study in Indonesia. The number of international students in Indonesia
is increasing in these past few years. Although the number of international students in
Indonesia is not as significant as other countries, the number of international students
escalates by 32% if compared to 2017’s data. During their stay in Indonesia, international
students unavoidably face various problems and difficulties which obstruct the integration with
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their new environment. Furthermore, those problems sometimes profoundly affect their
academic and social life. Research focusing on those problems is crucial to assist their
adjustment processes to the new circumstances. However, only a handful of research about
adjustment problems of international students in Indonesia was available since higher
education internationalization is relatively new. Thus, this study attempted to investigate the
adjustment problems of international students in three major destination cities to study in Java
island, Indonesia. The participants were 16 international students who were studying at six
universities in Java island. This study adopted a qualitative study approach to understand the
issue of adjustment faced by international students genuinely. The interview utilized a summary
of adjustment problems of international students in the university by Wenhua & Zhe (2013).
Though international students considered their life in Indonesia was mostly positive, there were
some issues found: personal psychological issues, academic issues, sociocultural issues,
general living issues, and Indonesian language proficiency issues. Based on the findings, this
study proposed several suggestions to universities and government regarding supports to
facilitate international students’ intercultural adjustment.

A graduate student at the Graduate School of Integrated Sciences for Global Society, Kyushu
University.

[Room: 615]
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Lessons from “Gender and Development”: Differentiation of gender needs
Mayumi Kubota Kansai University

The purpose of this workshop is to identify gender needs and to differentiate between

practical gender needs (PGN) and strategic gender needs (SGN) to solve gender issues.
In the area of “Gender and Development,” women are assumed to have particular needs that
differ from those of men, not only because of their triple roles of productive roles, reproductive
role and community roles, but also because of their subordinate position when compared to
men.

Therefore, it is useful to distinguish between practical gender needs (PGN) and
strategic gender needs (SGN) before making any gender plans. PGN are the needs women
identify in their socially accepted roles in society, while SGN are the needs women identify
because of their subordinate position in society. Thus, the goal of gender planning is the
emancipation of women from their subordination, and their achievement of equality, equity, and
empowerment (Moser, 1993).

In my workshop, the key words such as gender, equality, equity, empowerment as well
as PGN and SGN are introduced through participatory methods. The participants can work
through any gender issues as a group by identifying PGN and SGN, and solve the problem by
providing a program to answer the identified SGN. | will show Japanese TV commercial and
use other media that participant can choose to use when thinking about their cases. After their
group work, participants are expected to share their ideas through presentations of their
outcomes.

No required pre knowledge is necessary to attend this workshop, that is easy to follow
with acquired concepts that are very powerful to apply for any gender issues.
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Reference
Moser, C. (1993). Gender Planning and Development Theory, Practice & Training, Routledge.

| am a professor at Faculty of Informatics, Kansai University. In 1980, | was sent by the Japan
Overseas Cooperation Volunteers to Ghana as a mathematics teacher at secondary school.
This experience made me specialize Intercultural Communication and development education.
| also conduct gender analysis workshop for Japan International Cooperation Agency.

[Room: 618]
I7—%<3v7 Workshop|
(Time: 13:50 - 15:40)

LiDi SIG

2019 LiDi's Intersections in Nagasaki: Hibakusha, Burakumin, & Hidden Christians
Lisa Rogers Doshisha Women's College of Liberal Arts
Cecilia B-lkeguchi Tsukuba Gakuin University

Chisato Straumann Morohashi Independent Intercultural Consultant-Trainer
Soo im Lee Ryukoku University

Michiko Tomioka Independent Diversity Consultant-Trainer

Presentation Descriptions
The Nagasaki Retreat in Retrospect
(Panelist: Cecilia B-lkeguchi)

This talk will focus on two things that have been of personal interest to me before and
after the Nagasaki trip. Besides the stereotypical image of Nagasaki equaling Huis Ten Bosch,
| had always been very interested in the "Hidden Christians" regardless of what had been
portrayed in the mass media and the movies. The issue of the “Buraku” community was of a
curious concern. More importantly, | had always wondered why Nagasaki's appeal for Peace
seemed to be "underrated" compared to that of Hiroshima.

History has shown that Nagasaki suffered as much, if not greater than, Hiroshima
from the A-bomb. And yet, the damage to Hiroshima has been given worldwide sensational
attention compared to that of Nagasaki. The short trip to Nagasaki, the interviews with NPO
members, and visits to the Peace Museums gave me some ideas about reasons the suffering
of people in Nagasaki is not very well-known. Nagasaki responded to the disaster with Peace
and Silence - not cold silence, but the Christian silence of prayer and forgiveness.

| will talk about my reflections that have led me to remember Takashi Nagai’'s “The
Bells of Nagasaki”. Yes, the Bells of Nagasaki continue to ring for the hidden outcasts, for
the hidden Christians, and it continues to ring for Peace — for you and for me!!!

Silence and Hidden Christians
(Panelist: Chisato Straumann Morohashi)

"Humanity is so sad. Lord, and the ocean so blue.” (by Shusaku Endo, Silence
Monument in Sotome, Nagasaki).

Sotome (#Mf) is a rural coastal area north of central Nagasaki, and the novel ‘Silence’
is set in this tiny seemingly insignificant village. In the 17th Century, the people living there
faced one of the fiercest Christian persecutions in Church history that started in 1587, and they
were either martyred or forced to give up their religion. Those Christians who have maintained
their faith are called the ‘Hidden Christians’, and my ancestors are among those who kept their
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faith silently...and wondered why God remained silent in the suffering of His people. What is

faith? What does God’s silence mean? Silence was in the back of my mind the whole time |

was in Nagasaki. After the ban on Christianity was lifted, Hidden Christians in Sotome split

into two factions, one openly rejoicing in the Catholic Church and the other choosing not to

and opting to still remain in hiding. | would like to discuss the complex past of both Hidden
Christians and Catholics and their current situation.

Forgotten and ignored Korean and Chinese atomic bomb victims.
(Panelists: Soo im Lee)

Japan focuses on “being a victim” in World War Il but they do not teach enough about
the fact that Japan was a victim and also an aggressor against neighboring countries. The
victims of the atomic bombings were not just the Japanese. According to research, there were
prisoners of war and Chinese and Koreans who died in the nuclear explosions, and it is
estimated that nearly 10 percent of the total victims in Hiroshima and Nagasaki were immigrant
Koreans. Japan annexed Korea in 1910. Many Koreans were forcibly brought to work to Japan
and placed under Japanese colonial rule. It is said that about 3,000,000 Koreans in Japan
during the WWII and about 100,000 people were living at Hiroshima. About 20,000 Korean
immigrants were atomic bomb victims in Hiroshima. Approximately 70,000 Korean immigrants
were living in Nagasaki Prefecture at that time. Many of them were working in shipyards of
Mitsubishi affiliates, steel mills and other Japanese factories in the surrounding area. In
Nagasaki City, about 20,000 people suffered from the atom bomb offensive by the U.S. forces
on August 9, 1945, and it is said that about 10,000 people died from the explosion. Korean
victims were discriminated against even after the war was over. In Nagasaki, there was no
information about Korean and Chinese victims who died in the ruins of the Urakami prison.
These forgotten victims, or ignored victims, have continuously been discriminated against even
after their country was liberated from Japan’s colonial rule.

Joe O’Donnel’s actions and life
(Panelist: Michiko Tomioka)

Joe O'Donnel (1922-2007) took a famous picture which became A Boy Carrying his
Dead Brother at a Crematorium Site in Nagasaki, an icon at the Nagasaki Atomic Bomb
Museum. According to his book published in Japan in 1995 entitled Japan 1945, Images From
The Trunk, Joe O’Donnel was a US Marine Corps photographer when he was ordered to
document the aftermath of the U.S. bombing in Japan from September 1945 to March 1946.
When he returned home, he put his private negatives in a trunk and locked it. He wanted to
forget the “nightmare images” he had witnessed in Japan. However, half a century later, at the
age of 67, he unlocked the old trunk, and threw himself into protesting nuclear weapons. He
lectured and exhibited mainly in the U.S. and Japan until his death. In his latter days, Joe
O’Donnel stood on the victims’ side. | will discuss the implications of his actions and life.

Presenter Biographies

Cecilia B-lkeguchi is a Professor in the Faculty of Business Design and Informatics of
Tsukuba Gakuin University. She has been teaching and doing research on ESL and
Intercultural Communications for years. Her recent publications include Foreign Immigrant
Laborer Policies in LiDi’'s Readings on Diversity Issues book.

Chisato Straumann, M.A. is an independent business intercultural communication trainer,
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coach, and leadership consultant with 30+ years of international experience in Japan, the USA,

Germany, and Switzerland. She provides corporate training to high potential leaders leadership

skills development. Currently she also lectures at Doshisha Women'’s College and Ritsumeikan
University.

Dr. Soo im Lee, a Professor at Ryukoku University, Kyoto, Japan, is a naturalized citizen of
Korean descent and has explored social justice issues related to diversity in Japan in many
books and articles. Lee continues to explore the history of Koreans in Japan and their
continuing experiences of discrimination.

Michiko Tomioka received her MA from San Francisco State University. After teaching
intercultural communication courses at the college level, she now works as an intercultural
communication trainer to promote diversity in Japan. Her publications include Xenophobic
Influences in Relation to Hate Speech in Japan in LiDi’'s Readings on Diversity Issues book.

Facilitator:

Lisa Rogers is an associate professor in the Faculty of Contemporary Social Studies of
Doshisha Women’s College. Her research interests include cultural conflict and diversity
management and leadership. She is a co-chair of the LiDi SiG of SIETAR Japan, and is
currently researching women’s issues in Japan.

[Room: 511]
I79—%<3v7 Workshop|
(Time: 13:50 - 15:40)

CCM SIG

The key to intercultural training: Collaboration

Donna Fujimoto Osaka Jogakuin University
Margaret Kim Otemae University

Daniel Lilley Monogamy Gakuin University
Michi Saki Doshisha Women's University
Naoki Togawa Kansai University

All of us have faced challenges in our everyday relationships whether it is at work or
in the social context. If we could examine the situation/s more deeply and closely, we may find
that the crux of the problem is to be found in differences in attitudes and values. It is usually
not possible to follow up with this kind of investigation in real life, but in this session our group
will explore this type of issue in the context of intercultural training. One goal is to demonstrate
how collaboration is far better than one individual leader, and, thus, participants will be invited
to work together with the training group.

The participants in this experiential workshop will be taken through several stages.
First, a brainstorming phase where they will share actual experiences that involved
misunderstanding...perplexing misunderstandings. After selecting one (or a composite)
situation, we will try to enact the event in a short role play. In the next stage participants will
ask probing questions of the role players in order to delve below the surface—attempting to
reveal unstated beliefs and motivations behind the previous actions. In the next stage there
will be a discussion of what were possible cultural issues that were raised which may have led
to differing interpretations or misunderstanding. Finally, there will be time for individuals to
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evaluate whether the group had been successful in their work of collaboration, and to what
extent they understood differences in attitudes and values raised in the workshop.

Donna Fujimoto is a professor at Osaka Jogakuin University. She is the Coordinator of SIETAR
Kansai and the Coordinator of the Contrast Culture Method SIG. She is an active member of
JALT where she is the Coordinator of the Pragmatics SIG. Her research interests are
Conversation Analysis and Intercultural Education.

Margaret Kim is an associate professor at Otemae University. She earned her MA in TESOL
from the School for International Training. She has had the experience of teaching in Cambodia,
Malaysia. South Africa, the US, and Japan. Her current research interests are gender issues,
interculural training, and public speaking.

Daniel Lilley is a lecturer at Momoyama Gakuin University. His areas of interests are social
justice and interculural studies with a focus on Japan. He has been involved with the Contrast
Culture Method SIG in Japan since 2011 and has used CCM tor training Japanese and
international students.

Michi Saki teaches at Doshisha Women's College of Liberal Arts in Kyoto. She received her
BAin Asian Studies from the University of British Columbia, Canada, following with her Masters
in Applied Linguistics from the University of Birmingham. Her academic interests are
sociolinguistics, interculural communication, and diversity issues in Japan

Naoki Togawa has earned his BA from Osaka University of Foreign Studies with a focus in
English and an MA from Kobe University's Graduate School of English Education. He is
currently a part-time lecturer at Kansai University. His academic research is on the textbook
analysis of intercultural communication.
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[Room: 726]
SEBE#E Report on Practicel
(Time: 13:50 - 14:20)
Re-telling the Tale in One’s Own Voice: A creative writing module for language skills
development, content-based learning, and increased self-awareness
Gwyn Helverson Osaka University

This presentation explains a content-based EFL writing module aimed at improving
university students’ mastery of advanced vocabulary and structure. The module also focuses
upon developing awareness of gendered voice in historical and cultural contexts. The module
itself begins with an introduction to the topic of fairy tales, from their origins, to Grimm and to
Disney versions, via analysis of the gendered tropes seen therein. Students then discuss the
topic of alternative feminist fairy tales and apply the principles of The Bechdel Test to gauge
bias in gendered representation. The module continues with vocabulary exercises to prepare
them to read a contemporary short story on the theme: the renowned British writer Angela
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Carter's The Kiss, a fairy tale about place (in this case, Tamburlaine’s Samarkand) with a

feminist twist (Byatt, 1998, 401-403). Finally, students compose their own fairy tale in the

specific setting of their hometown. Both peer and instructor feedback are provided. The module

is further extended with discussion of gendered tropes in Al: stereotypically male and female
Al (such as Sophia and Siri) are compared with alternative gender-neutral versions.

After completion of the module, questionnaires were administered in which students
evaluated its overall effectiveness. Results were positive: Students stated that they had
succeeded in developing their language skills, particularly in regards to register, learned how
to analyze gendered representations and gauge voice, and enjoyed exploring a normally
superficial topic in EFL, hometowns, in a personally meaningful manner. It can therefore be
said that, for this creative writing project, students not only gained understanding of the
historical concept of voice, but also succeeded in creating their own.

References
Byatt, A.S., Ed. (1998). “The Kiss” by Angela Carter. The Oxford Book of English Short Stories.
Oxford: Oxford University Press, pages 401-403.

Gwyn Helverson is a specially appointed associate professor in the Center for Multilingual
Education at Osaka University's Graduate School of Language and Culture. Her research
areas include feminist art history, gender studies, and applied linguistics.
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%% Presentation

(Time: 14:30 - 15:00)

Work-life balance in diverse team in multinational corporations in Tokyo- Privilege and progress
Lisbeth Clausen Copenhagen Business School

This study explores privilege and change of mindset in corporations. Multicultural and
diversified teams offer great potential in international collaboration. The success of diversity
management connects positively to growth and innovation just like work-life balance is an
important indicator of efficiency and work welfare. Against this background, Japan has made
efforts to maintain its working population and to raise its productivity in faces of a society with
a declining population and economic stagnation. Economic reforms including the promotion of
women in the work force — womenomics - have introduced a number of measurements to
improve productivity. These should enhance corporate governance and reform the mindset of
corporations in Japan towards stronger global competitiveness. Specifically, companies must
enhance diversity amongst board members to build business acumen. Further, they should
honor the merits of all employees irrespective of gender, nationality and age. Finally, the
performance appraisals, rewards, communication, and employee welfare conditions should be
fair and transparent. However, in spite of these policies a majority of Japanese companies are
struggling to appoint female and foreign directors. It is even a challenge to appoint Japanese
directors who are not in-house or already belong to the business system. Moreover, Japanese
organizations and the supporting culture of long working hours, virtues of hard work and
commitment also have led to deficiencies such as an increase in incidents of stress.
Conservative traditions also pose problems of integration and inclusion in the Japanese
workforce. The present study explores the policies and practices of privilege in seven
international corporations in Tokyo. It offers examples of how these corporations leverage
diversity and exemplify how they are catalysts of change and progress that benefit both men
and women.

Lisbeth Clausen Ph.D. is an Associate Professor at Copenhagen Business School,
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Department of Management, Society and Communication and the Vice-Director of the Asian

Studies Program. Her research foci are communication, strategy, business management and

womenomics. Her recent book is Team Dynamics and Diversity: Japanese Corporate
Experiences.

[Room: 726]

FRZ %% Presentation

(Time: 14:30 - 15:00)

Increasing Cultural Awareness through a Telecollaboration Project: Exchanging Presentations
and Discussions between Japanese and Taiwanese University Students

Eriko Katsumata Aoyama Gakuin University

Siao-cing Guo National Taipei University of Business

In today’s fast pace technological world, the opportunities for people to interact with
other people from different countries online have increased. Many non-English speakers use
English to communicate with people from non-English speaking countries (Seidlhofer, 2011).
English as a foreign language students practice English with an instructor and their classmates
and rarely get the chance to interact with foreign students in class. However, online interactions
can allow students the opportunity to interact and share their ideas and thoughts while gaining
cultural competence. English language teaching needs to prepare students to interact with
people from other countries and accept people from other cultures as individuals with
distinctive perspectives, values, and behaviors (Bryam, Gribkova, & Starky, 2002).

Intercultural communication through telecollaboration can promote dialogue and
make learning more enjoyable. Therefore, researchers from Taiwan and Japan created a two-
month cross-cultural communication video project for 37 university students from Taiwan and
Japan. Through Line-chat, students interacted with their counterparts face-to-face through
Group Line Chat and students exchanged 2 presentation videos through Flipgrid. The purpose
of the presentation video exchanges was to prepare students to present for international
audiences by developing the students' oral presentation skills and cultural sensitivities.

A cultural awareness survey was administered before and after the project. In addition
to the survey data from both groups, project feedback was collected. The results indicated that
students from both groups significantly increased their cultural sensitivity toward and
appreciation of another culture. The study data also revealed that students compared different
cultures through the online interactional project and reflected on their own communication
styles and recognized their need to increase their cultural sensitivity and communication skills.

Eriko Katsumata is an associate professor at Aoyama Gakuin University. She graduated from
Claremont Graduate University & San Diego State University, with a Ph.D. in Education. Her
research interests are in intercultural communication, teacher training, intercultural training,
multicultural education, and public speaking.

Siao-cing Guo (Michelle) is currently an associate professor in the Department of Applied
Foreign Languages at National Taipei University of Business. She obtained her Ph.D. from the
joint doctoral program at Claremont Graduate University and San Diego State University in the
United States.
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FiZ %% Presentation

(Time: 15:10 - 15:40)

A New Framework of Workplace Acculturation: Negotiating a Sense of Belonging at the
National and Organizational Levels

Adam Komisarof Faculty of Letters, Keio University

Human beings seek a sense belonging and are driven to form positive, lasting, and
stable relationships to satisfy this basic human need (Abrams, Hogg, & Marques, 2005).
Research also broadly indicates that belonging is an important outcome at work: acceptance
from colleagues in both domestic and international contexts can have many benefits, including
coworker unity, organizational commitment, and improved individual and group productivity
(Aycan, 1997; Levine & Moreland, 1991). Therefore, this study aims to validate a survey
instrument that assesses how the fulfillment (or frustration) of belonging needs at work affects
acculturation processes and outcomes between Japanese and foreign coworkers in Japan-
based organizational settings.

The survey validated in this study is based upon Komisarof’'s (2011, 2016, 2018)
framework of workplace acculturation, which highlights two key dimensions underlying how
people construct their acculturation processes and outcomes: the degree to which they feel
accepted as members of their outgroup’s cultural-linguistic community and as core members
of their shared work organization. These two dimensions are then juxtaposed to identify four
acculturation profiles, each of which were hypothesized to correlate in unique ways with five
variables: intercultural communication competence, flourishing, organizational commitment,
foreign language competence, and job performance. These variables represent outcomes of
central importance to acculturators: the extent they perceive themselves as proficient
communicators in reference to their cross-cultural peers, enjoy positive intercultural
relationships, and feel empowered to actualize their professional skills in the workplace.

A convenience sample of both non-Japanese (over 20 nationalities, n=116) and
Japanese participants (n=112) took the survey online in either English or Japanese,
respectively. The presenter will share the results of tests to establish the validity and reliability
of the scales measuring cultural-linguistic community and organizational belonging, as well as
tests of the hypotheses for relationships between each acculturation profile and the five
dependent variables.

Adam Komisarof, PhD, is a professor at Keio University and in 2012-13 was affiliated while on
sabbatical with St. Antony’s College and the Nissan Institute of Japanese Studies, both at the
University of Oxford. He also is an active corporate trainer in both Japanese and English.

[Room: 612]

FRZ %% Presentation

(Time: 15:10 - 15:40)

How is Kyoto Seika University Doing? Uncovering Marginalization and Next Steps: A Four-Part
Project on Equity, Diversity, and Inclusion
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Jennifer L Teeter Kyoto Seika University
Shawna M. Carroll Okayama University
Leeja Russell Kyoto Seika University, Kyoto University

Research and policy changes addressing disparities in diversity and equity in Japan
are steadily increasing. However, amidst these changes, what are the lived experiences of
university students? This presentation explains a four-part project that seeks to determine the
real needs of marginalized students so as to affect bottom-up change. In support of the UN's
Sustainable Development Goals: 5 (Gender Equality), 10 (Reduce Inequality), and 16 (Peace),
this project focuses on equity for women, diverse racial/ethnic groups, and LGBTQXAI-
identified students in the context of Kyoto Seika University. We will share preliminary findings
from a survey targeting all students at the university in the first term of 2019. Mirroring a study
conducted at the Ontario Institute for Studies in Education (OISE) at the University of Toronto,
the survey asks qualitative and quantitative questions in areas of equity and accessibility,
including gender, sexuality, race/ethnicity, dis/ability, family responsibilities, physical safety,
and more. Although most respondents of the OISE survey felt the university was doing well at
accommodating marginalized students, students who felt marginalized did not feel supported;
we hypothesize the current research project will reveal similar findings. The findings at OISE
led to fruitful conversations resulting in students themselves providing potential solutions to
improve their on-campus experiences which the researchers presented to the school
administration in a special session; this is also our intention. The methodology and results
shared in this presentation will further highlight the importance of equity/diversity research and
motivate other stakeholders to modify it for their own environment. The presentation will also
briefly discuss the latter parts of the project: 1) in-depth interviews with students who identify
as being marginalized; 2) the dissemination of research through equity workshops and
seminars; and 3) a student-led movie discussion club on diversity.

The presenters are part of a research team on diversity, equity, and inclusion at Kyoto Seika
University supported by the Gakucho shitei kadai fund, a research fund to address specific
issues on campus, and they have varied backgrounds, affiliations, and roles in their institutions.
Jennifer Teeter is in the Manga Department at Kyoto Seika University, Shawna M. Carroll is a
Senior Associate Professor in the Graduate School of Education at Okayama University and
Russell Leeja in the Liberal Arts and Sciences department at Kyoto University and General
Education Department at Kyoto Seika University

15:50-15:55 Opening Ceremony B |
[Room: Building No. 11, 7th floor, Room: 704]

e ExXkaza=s—ia3vFsaf HOERF
Opening Address by SIETAR Japan President, Makiko Deguchi

15:55~17:50 HAEE Keynote Speech |[[Room: 704]
— &N EE
Title: Addressing Men in Sexual Assault and Harassment Prevention: Lessons Learned
from Working with U.S. Universities and U.S. Military
Bl MRAD-NFRAVNFHOEODBERE: TA)IDKEEEAD
HHE - 15BN S/ HA
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Keynote Speaker: Dr. Christopher Kilmartin, Professor Emeritus, Department of Psychology,
The University of Mary Washington, Fredericksburg, VA, USA. AL 77— X )LI—T1 18T
Language: English {FFAEE: K&

[B’EEE Abstract]

Sexual assault and harassment are problems that have both individual and systemic/cultural
dimensions. In this keynote, the presenter examines theory and research on these dimensions
and offers strategies for their prevention with specific attention to the role of men.

HRABIVEIOVIL-NFRAVOREER, BAGAIE S ER/ SYEAIEENS =20
BZFD, COEFFETE., LER2AIEICOVTOERBEMAREAFL. HICBHEOKRENIEE
LT. BEREANFRAATFHDEODERERETS 5,

[FEERFEAT Speaker Profile])

Dr. Christopher Kilmartin is an emeritus college professor, author, stand-up comedian,
actor, playwright, consultant and professional psychologist. He retired in 2016 as Professor
of Psychology at The University of Mary Washington in Fredericksburg, VA. He holds a
Ph.D. in Counseling Psychology from Virginia Commonwealth University and is a licensed
clinical psychologist who has a great deal of experience consulting with businesses, college
students, human services workers, athletic departments, the military, and counselors.

His major scholarly work is The Masculine Self (5" edition Sloan, 2015, now co-authored by
Andrew Smiler), which has also been translated into Korean. He has also co-authored Men’s
Violence Against Women: Theory, Research, and Activism, Overcoming Masculine
Depression: The Pain behind the Mask: (also translated into Hebrew and Korean; 2" edition,
2013), and Sexual Assault in Context: Teaching College Men about Gender, a manual based
on his consultation experiences.

DVART7—FNI—TAUELIEN=DZTMDAT)— DO VMV RZZERIR, 2{DE
ENHY, RIVE YT -ATAT BB MARELTHIERET DIV ILAVN IDEZEETH
%0 2016 (AT —- TP RZEDIDEZOEIRERE. BBRRELT, £F KFEE AR
—YROETHELDAI LIV TEBERL. hovE5—Dho )0 T84775-TNS,
ZZI(Z[The Masculine Self 5™ editionf|(2015). [Men’s Violence Against Women: Theory,
Research, and ActivismJ (2007) . [Overcoming Masculine Depression: The Pain behind the
MaskJ] (1999) . [Sexual Assault in Context: Teaching College Men about Genderl (2004) % &
nHb,

18:00~20:00 |Welcome Party 3RiE% |
[Building 13, 3 Floor Conference Room 304 13 SfE3M=#E304]
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9:00~10:50 |[J—%<3v7 Concurrent Workshops|
9:40~10:50 [ EHZEFEEK  Concurrent Sessions|

[Room: 612]
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(Time: 9:00 - 10:50)
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[Room: 615]

9—%%3v7 Workshop)

(Time: 9:00 - 10:50)

Comparing the UK and Japan on female premenstrual difficulties in the context of work:
Sharing insights from UK line manager perspectives

Claire Hardy Lancaster University, UK

This workshop proposes to explore cultural differences between the UK and Japan on
the female reproductive health topic of premenstrual symptoms in the work context. The
session will comprise of two main parts. Firstly, findings of a recent mixed methods study
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conducted in the UK will be shared. The research responded to the growing body of evidence
highlighting that a significant proportion of the female workforce may be experiencing difficult
physical and/or psychological symptoms during their premenstrual phase of their menstrual
cycle and may be impacting them at work. Yet, female staff typically do not disclose their
difficulties or ask for support for fear of stigma or a negative response, particularly from their
line manager who is often male. Previous research had not explored line manager
perspectives however, so data was collected on almost 600 UK line managers, both male and
female, to understand their perceptions. The findings highlighted the taboo nature of the topic
and the difficulties on communicating and talking about this topic with staff. The research also
explored where male-female differences are associated with variations in perspectives and
beliefs, and a number of suggestions were made for how organisations could help line
managers be better able to support staff experiencing premenstrual difficulties. These findings
may reflect a UK-centric set of perceptions. It is therefore useful to share and explore the extent
to which they are comparable with other cultures/countries like Japan who have different
practices in place, such as menstrual leave. The workshop will then engage in group
discussions to examine delegate perspectives of whether these findings would be similar to
Japanese workplace culture. Groups will also explore the possible problems that workplaces
may face when female staff and line managers are from different cultures. The session will
conclude with shared suggestions for future implications and research.

Dr Claire Hardy is a lecturer in Organisational Health and Wellbeing within Lancaster
University's Centre for Organisational Health and Wellbeing in the UK. Claire is an
Occupational/Industrial Psychologist by background and her PhD research was investigating
the area of expatriation. Her work now explores several work-related topics. In particular, her
research interests look at female health in the workplace and include reproductive and
mesntrual-related health issues such as the menopause and premenstrual difficulties.

[Room: 511]

2—%<3v7 Workshop)

(Time: 9:00 - 10:50)

TOOLS FOR RESOLVING ‘THOUGHT DIVERSITY” CONFLICT: AN EXPERIENTIAL
WORKSHOP

Tish Robinson Hitotsubashi University

Andrew O'Brien Kyoritsu

Got cross-cultural or gender diversity conflict? What organization doesn’t?! This
experiential workshop will provide tools from mediation to help you step in to support people
to resolve their own conflicts across culture, gender, and other forms of diversity. We will focus
on how to support people to share what respect looks like across cultulres and genders,
specifically for them, and how to help colleagues practice embodying those respectful
behaviors. Through learning by doing, you will leave this workshop with improved cross-
cultural conflict mediation skills that you can use at work, at home, and out in the world to
support people to feel heard, acknowledged, and appreciated.

Techniques in this workshop draw on best practices from the Australian Dispute

Centre, New York Peace Institute, and Stanford University. This workshop is highly experiential,
so that you can experience the concepts shared here by practicing them with your fellow
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participants. This workshop aims to practice skills in a friendly, supportive “learning laboratory”

that emphasizes experimentation and collaboration, because people learn best when they are

relaxed and comfortable. Thus, all activities will be done in pairs or small groups. Additional

tools, materials, theory, and readings will be provided at the end. This workshop is part of a

larger research stream on multi-cultural team coaching, being conducted at Hitotsubashi

University, led by Tish Robinson. The workshop will be facilitated in English with Japanese
support.

Tish Robinson is a professor at Hitotsubashi University, having taught at NYU Stern School,
UC Berkeley, Harvard, and Stanford, after receiving her PhD from MIT. She teaches Multi-
Cultural Teams at Hitotsubashi and Cross-cultural Conflict Resolution at Keio EMBA, using
experiential and collective learning approaches to explore real challenges facing managers.

Andrew O’Brien develops, leads, and co-facilitates cross-cultural communication for MBA
programs and Managerial Mediation for corporations, in addition to teaching cross-cultural
communication, using coaching, facilitation and mediation. Andrew runs Diversity Dojo, is a
licensed LEGO® Serious Play® Facilitator, and has completed the New York Peace Institute’s
Advanced Mediation Training.

[Room: 519]
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[Room: 609]
FiZ %% Presentation
(Time: 9:40 - 10:10)
Sexual Harassment in Japan: Surveying Attitudes among Male College-Level Students
Robert O'Mochain Ritsumeikan University

Since the end of 2017, many controversies and social media campaigns, especially
the “#MeToo” movement, have kept the issue of sexual harassment in the public eye. While
the #MeToo movement has impacted many around the world, its impact in Japan has been
considerably less. This is surprising as the problem is prevalent in many social spheres. This
presentation presents findings from a survey of students’ perceptions of and attitudes towards
sexual harassment. 300 university students from various departments in universities in western
Japan completed the survey of 20 items with the option of including respondent comments.
Results indicate that attitudes and perceptions are positive overall, except in the area of
appropriate uses of humor and universal condemnation of unwanted sexual advances. Few
findings indicate a strong contrast between the views of young women and of young men on
sexual harassment issues. These findings are of interest to educators who are considering the
formulation of curricula modules to explore sexual harassment issues in their classrooms. The
presentation also presents an overview of initiatives around the world to deal with toxic cultures
of masculinity on university campuses. In the United States, Initiatives such as “Green Dot”
have challenged fraternity cultures that trivialize sexual abuse as a field of competitive male
conquest; in the United Kingdom, initiatives such as the “Bystander Programme” of the
University of Exeter have highlighted the responsibilities of bystanders to take action whenever
they see sexual harassment in progress or when it is likely to occur. The presentation reports
on classroom initiatives by the author to make use of materials and insights from these anti-
harassment programmes to promote awareness of harassment issues among university
students in Japan.

Robert O’Mochain is an associate professor in the Ritsumeikan University College of
International Relations in Kyoto. Recently, he has researched sexual harassment as a global
society issue and as a challenge for educators and administrators in Japanese educational
institutions. His research also investigates links between masculinities and sexual violence.

[Room: 606]
AR Presentation|
(Time: 10:20 - 10:50)
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[Room: 609]
A% %% Presentation
(Time: 10:20 - 10:50)
Progress Towards Unity in New Zealand
Erina Ogawa Daito Bunka University
Shunji Yamazaki Daito Bunka University

Progress towards unity in New Zealand is illustrated in this presentation through an
examination of government-level initiatives to unify Maori and English language and culture in
the hope that it will provide insights for unity in other areas of cultural diversity, including efforts
towards gender equity. Over recent decades, the Maori Language Act of 1987 and other
initiatives have greatly strengthened the status of Maori language and culture in New Zealand
to the point that Maori language and culture are a part of the lives of all New Zealanders. Maori
names sit alongside English ones for people, food, and place names. The amount of Maori
words used in everyday English dialogue expresses a diversity that is shared. In fact, the
prominence of Maori loanwords has been recognized as the factor most distinguishing New
Zealand English from other varieties of English and a wider variety of words and phrases are
continuing to enter common usage.

Maori culture is an important aspect of what makes New Zealand culture unique.
Government commitments to protect this national treasure have resulted not only in laws, but
also funding of language education and culture through media and public schooling. The
powhiri (greeting) from traditional Maori culture holds a place of respect at all public
ceremonies, such as university graduation ceremonies and for visiting dignitaries. This is
evident at the highest level of government, as when Prime Minister Jacinda Ardern met Queen
Elizabeth wearing a Maori cloak that was given to her by the Maori community in London. Such
inclusive policies have also affected the dialogue of unity evident in the response by the New
Zealand public, lead by our Prime Minister, towards the Muslim victims of the recent attacks
by a White supremist at two mosques in Christchurch.
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Erina Ogawa is a New Zealander who has a PhD from Toyo University in Tokyo. Her research
area includes multicultural identities, the internationalization of cultural identities, and
educational manga.

Shunji Yamazaki specializes in corpus linguistics, particularly Maori-influenced New Zealand
English, and has taught English in both Japan and New Zealand. His PhD is from Victoria
University of Wellington in New Zealand, where he has recently been made an Adjunct
Research Fellow.

Both presenters teach at Daito Bunka University and have strong personal, linguistic, cultural
and academic ties to New Zealand.

%2H:20194%11H 10 H(H)
Day One: November 10, 2019, Sunday
11:00~12:45 |[7—%<3v7 Workshop| [Room: 704]
Men as Social Justice Allies to Women: Facilitators, Barriers, and Strategies
Chris Kilmartin
EHEAEERNICRUVAD BEBLLL-HIT: HEHN D IEDENFELDT-HDIEEE O
DYR-FIII—Ta

There are significant facilitators and barriers to men’s involvement in working against sexism
and it’'s most toxic byproduct, men’s violence against women. In this workshop, participants
learn how to increase facilitators and break down barriers to men’s participation, along with
building skills to be effective allies.

MERICRATHEHBREEETATICEERENH LA, BEFORLEELGEERA S
MNoEEADRATHS, CDT—02avTTEMEL, FETS5A(KAH) EBD=DDRAFILE
BIZDF ALK IELELITER T HEADEEZEL, HSHAEDENFEZEDLT-HDA
EEFASESD,

12:45 - 13:45|B & Lunch(Room 704) :vk7—F2 4552 F |

Brown Bag Roundtable Discussions:

A chance for networking and meaningful conversations

Bring your own lunch and join the Lunchtime Round Table Discussions: A Chance for
Networking and Meaningful Conversations (Room 704).

BRRACRYNT—FTS0F% 104 BETHRELET . BRATHSO L, ZTSIMEEN,

1. *Sanjay Seth: Knowledge triggers vs. Cyberspace (English)

2. Kushal Kireeti: What challenges do non-native English teachers face in Japanese
university settings? (English)

3. Elisabeth (Libby) Morinaga Williams: Raising Bilingual Kids in Japan/B A TF#t%/\ 1)V
HILIZETAIZIE (Bilingual/7s11)>H L)
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4. EFEEMF: “#MeToo’[CDULVTEEAS (AKER)

*Denotes roundtable led by undergraduate students

12:45 - 13:45Steering Committee Lunch(Room 511) SEEZEES5F

13:45~14:15 IAGM/#% Annual General Meeting[Room: 719]

%2H:2019411A10H(H)
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14:30~15:00 B EHIEKEE  Concurrent Sessions

[Room: 606]
5E#E#E Report on Practice]
(Time: 14:30 - 15:00)
The Asian, transgendered person and the ‘normal’ human: Using visual pedagogical
approaches in Danish Elementary School to address social identity issues
Pernille Ahrong Aalborg University

This PhD project is about race and racialization in Danish Elementary School. It
explores how categories of skin color and race are identified among pupils in Danish
Elementary School. The aim of the project is to challenge the existing understanding that being
non-white equals not being truly Danish.

Following Critical Race Theory, this project investigates how politics of belonging and
race are negotiated among pupils and how these processes are reflecting the structures of
privilege and power relations between different social groups.

Among other qualitative research methods, these issues are investigated through
visual methods with the purpose to get insight into how the pupils (age 10 to 12) make sense
of “race”. With the workshop “Design your own computer game”, the pupils work in groups of
four negotiating identities of the characters in the game, for example physical characterics and
the characters’ intentions.

The findings show for instance that some pupils in their making of fictional stories
associate non-whites with the “evil ones” while the white protagonist is the “good one”. These
narratives can be seen as part of a discrepancy between an overtly articulated color blindness
and a practice of racializing pupils in Danish schools. The discrepancy is created through a
process of displacement, where the category of race is being replaced by other social
categories such as bilingual and “the ethnic other”. This pedagogical approach has shown
different strengths. However, most important is the empowering of the pupils and to give them
a voice to talk about a topic heavily associated with taboo in Danish contexts. Informed by the
empirical data, the workshop also shows how these narratives intersect and therefore also
allows the pupils to talk about gender and sexuality.
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Pernille Ahrong is a second-year doctoral student at Department of Culture and Learning at
Aalborg University and at the Programme for Social Education at University College
Copenhagen. Ahrong is currently studying racialization and racialized processes of in- and
exclusion among pupils in Danish Elementary School.

[Room: 609]

FRZ %% Presentation

(Time: 14:30 - 15:00)

Hidden Biases and Their Influences on the Experiences of Non-Japanese Women Residents

in Japan

Lisa Rogers Doshisha Women's College of Liberal Arts
Tina Ottman Doshisha University

Susan Pavloska Doshisha University

Many academic articles discuss the role unconscious biases play in preventing
women from being seen favorably and facing discrimination in the workplace, politics and
society. This presentation will examine unconscious biases in Japan. It will examine some of
the literature and its application to the context of immigrant women in Japanese. Finally, we
will address biases Japanese university students have towards non-Japanese women
residents who do not fit the typical Japanese appearance and how their perceptions and biases
influence their communication and behaviors.

Debates over allowing a female heir to become head of the Imperial family highlight
continuing prejudices towards women. However, not only do stereotypes and prejudices
remain against women in Japan, but also against non-Japanese. Despite increasing numbers
of foreign tourists and residents, Japan is still considered an unwelcome place for foreigners
to live. The Ministry of Justice reported that approximately 40% of foreign residents could not
rent an apartment due to their foreign status and almost 30% have experienced explicitly
discriminating remarks. In a 2019 articled titled The changing view of foreigners in Japan, the
NHK World News announced that according to survey results, fewer Japanese people are
interested in interacting with non-Japanese and were at their lowest numbers since 2003 when
the survey was first conducted.

Negative images of women plus members of marginalized groups means that women
belonging to marginalized groups in Japan experience prejudice and discrimination in more
and different ways than men, especially when they do not look like Japanese people. Banaji
and Greenwald (2013) state that men and women experience different implicit biases, and
women tend to experience multiple discriminations based on gender and other factors.
Moreover, unconscious biases, or “implicit biases” are often revealed when people become
aware of stereotypes associated with such traits as skin color, body size and gender.

Lisa Rogers is an associate professor in the Faculty of Contemporary Social Studies of
Doshisha Women’s College. Her research interests include cultural conflict and diversity
management and leadership. She is a co-chair of the LiDi SiG of SIETAR Japan, and is
currently researching women’s issues in Japan.

Tina Ottman is an Associate Professor at Doshisha University’s Faculty of Global and Regional
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Studies, and holds a PhD in Peace Studies from the University of Bradford in the UK. The

daughter of a Kindertransport refugee, she arrived in Japan via Israel/Palestine, where she
lived and worked for some years.

Susan Pavloska has been teaching at Doshisha University for 22 years. She holds a PhD.
from Princeton University, and is the author of Modern Primitives: Race and Language in
Gertrude Stein. Ernest Hemingway, and Zora Neale Hurston and recently the book chapter
“Tokyo’s First Female Governor Breaks The Steel Ceiling”.

[Room: 612]

R R Presentation|

(Time: 14:30 - 15:00)

Investigating Student Responses to EFL Teaching Methods in Japan: Using Intercultural
Communication to Improve Students' Perceptions of English Language Learning

Eleanor Smith Aichi University

Japan has a chequered history with attaining communicative competence in English.
Education institutions have consistently leaned on methods that value receptive over
productive skills. Despite well-intentioned policy reforms aiming to deepen international
understanding, classroom practices largely remain aligned with traditional teaching methods
that favour grammatical accuracy and translation capability. This contributes to reasons why
Japanese university students graduate with communicative English skills below national target
levels. The purpose of this study was to investigate why the gap between policy and practice
exists, the effect this is having on students' perceptions of English language learning, and if
such perceptions could be improved with the introduction of an intercultural communication
competency component during compulsory English communication classes. The results aimed
to contribute to the field of EFL in Japan by providing a framework for English educators to
implement in classrooms to improve learner anxiety, motivation, attitudes, and student self-
efficacy, with the subsequent aim of improving productive and receptive English skills. This is
especially necessary with the approaching 2020 Olympics, and current political plans to
resolve declining birth-rates by increasing skilled foreign workers in Japan. A mixed-methods
approach was applied to garner both quantitative and qualitative data, using a questionnaire,
an interview, and an observational diary over the course of one semester. The questionnaire
measured anxiety, attitude, motivation, intercultural effectiveness, intercultural sensitivity, and
future English self. Quantitative data revealed a statistically significant decrease in anxiety and
increase in intercultural effectiveness in experimental group participants. Interviews revealed
that participants from both groups maintained a strong desire to focus on productive English
skills, feeling these to be more directly relevant to their job prospects and aspirations to travel
overseas. Experimental group participants demonstrated a clearer understanding of the
inextricability of language and culture and the necessity for intercultural communication
components in their English classes.

Eleanor Smith is an Assistant Professor in the Faculty of International Communication at Aichi
University. Originally from Cornwall, England, she has spent 14 years in Mie, Japan. Her
research interests include Intercultural Communication Competence, Comparative Cultural
Studies, World Englishes, and the History of English.
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[Room: 615]
SEE#RE Report on Practice]

(Time: 14:30 - 15:00)
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[Room: 618]

FRZEH%X Presentation|

(Time: 14:30 - 15:00)
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A% %% Presentation|

(Time: 14:30 - 15:00)
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[Room: 519]

%% Presentation

(Time: 14:30 - 15:00)

Against Privilege

Richard Evanoff Aoyama Gakuin University

This presentation offers a philosophical analysis of the concept of privilege, linking
male privilege to other forms of privilege (e.g., white privilege). The presentation argues against
essentialist views of male and white privilege, which assert that persons are privileged simply
because they are male or white. Essentialist views are a form of stereotyping not supported by
empirical data. A non-essentialist analysis recognizes that while the percentage of males and
whites who occupy positions of privilege may be statistically higher than the percentage of
females and non-whites who occupy such positions, there are also some women and non-
whites who occupy positions of privilege and some males and whites who do not occupy
positions of privilege. Constructing privilege along essentialist lines exacerbates gender and
racial tensions, while a non-essentialist construction addresses privilege as a social problem
in itself. Privilege is a social construct: persons are not privileged because of their gender or
race but because of the particular social context they inhabit and the position they occupy in
any given social group. Rejecting both liberal solutions, which maintain hierarchy but argue
that all social groups should have equal opportunities to occupy positions of privilege, and
cultural/separatist solutions, which maintain gender and racial identities and advocate privilege
being given to one side at the expense of the other, the presentation argues in favor of a radical
solution which seeks to dismantle all forms of hierarchy and domination, and thereby eliminate
any possibility of dividing people into privileged and non-privileged groups, including groups
based on gender and race (equity of outcome). The presentation concludes by considering the
political implications of the radical perspective and suggests promoting solidarity rather than
divisions among genders and races as a way to eliminate not only sexism and racism, but also
the social and class structures that create privilege.

Richard Evanoff teaches in the School of International Politics, Economics, and
Communication at Aoyama Gakuin University in Tokyo. He has participated in numerous
academic and United Nations conferences devoted to intercultural dialogue. His extensive
publications in the field of international ethics include the book, Bioregionalism and Global
Ethics (Routledge, 2011).

[Room: 704]
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RRAA—+tzwi 3> Poster Sessions
[Room: 704]

RRH—twi 3~ Poster Sessions|

Women's Participation, Belief, and Support of Maoist Identity Politics in Nepal
Rabin Karki Daito Bunka University

In social identity theory (e.g., Tajfel and Turner 1979), people can be categorized
according to social categories (e.g., gender, nationality, political affiliation, ethnic groups,
geographical division, sports team) to which one feels he or she belongs to. In politics, social
identities can become very relevant to both the voters and the political parties. In Nepal, no
political party can win the majority vote without getting the support of minority groups through
identity politics. Therefore, politicians are often found engaged in Ethno-nationalistic rhetoric
as an easy way to get votes and find personal enrichment (Touquet, 2011). An internet-based
and paper-based questionnaire of 92 respondents was analyzed according to gender. The data
revealed that the Maoist Party promised women efforts towards more equality in education,
action on violence against women, and compulsory seats to women in parliament.

| am a master second-year student at Daito Bunka University. | am from Nepal. My
research topic for my study is "Belief in Maoist identity politics regarding ethnicity, language
and gender issues in the first and the second constitutional assembly election".

The Study of No Culture Shock: What influence Japanese people studying abroad to have
no or less culture shock

Kosuke Oka Aoyama Gakuin University

Kanta Harada Aoyama Gakuin University

This research investigates the factors mitigating the culture shock experiences of
students studying abroad. In this study, the term “culture shock” refers to both the physical and
psychological stress and illness caused by cultural differences when staying abroad. In a world
where people have easy access to other cultures, feelings of familiarity impact the magnitude
of culture shock. Researchers have personal experiences of studying abroad where they did
not experience culture shock, and this inspires the question of why there is a plethora of
literatures exploring the experiences of culture shock rather than investigating instances of its
absence. This exploratory study used a mixed methodological approach to collect and analyze
sources of quantitative and qualitative data. Quantitative data were collected via surveys given
to Japanese university students who were either studying abroad or had studied abroad while
enrolled at the university during the period of the study. The survey asked the participants
about their personalities, personal experiences, language levels, types of study abroad
destinations, and other relevant questions. Qualitative data consisted of, interviews conducted

84



#¥2H:2019£118108(R)
Day Two: November 10, 2019, Sunday
with a random sample of the survey respondents.

Reaching a sample size of 70 respondents, one of the novel results of the analysis is
related to technology. About one half of the respondents reported that they have not
experienced culture shock during their time abroad, and when asked about maintaining
channels of communication with local friends, or family and friends back home, there was a
pattern of social media and phone usage. The same tendency can be seen in the responses
to questions of navigation, where most respondents relied heavily upon Internet-sourced
information. These results suggest that experiences of culture shock are highly mitigated by
the use of recent technological innovations, helping to collect information for international
students from Japan during their respective studying abroad periods.

Oka, Kosuke: Aoyama Gakuin University, School of International Politics, Economics and
Communication, Department of International Communication (Katsumata Eriko seminar)

Harada, Kanta: Aoyama Gakuin University, School of International Politics, Economics and
Communication, Department of International Communication (Katsumata Eriko seminar)

Issues of Correspondence with Foreign Tourists in the Tourist Information Center in Tokyo:
Proposing a Training System to Improve Outcomes
Mako Iwasaki Aoyama Gakuin University

Due to the relaxation of visa requirements and the spread of Low-Cost Carriers (LCC),
the number of foreign tourists visiting Japan is increasing dramatically. In 2018, 31 million
foreign tourists visited Japan (Japan Tourism Agency, 2019). Moreover, due to the expansion
of the Internet, about 75% of the foreign tourists are visiting Japan as a Foreign Independent
Tour in 2017. (Japan Tourism Agency, 2018). Individual tourists need more help compared to
tourists joining a package tour so the tourist information center (TIC) will play an important role
in developing an environment that welcomes foreign tourists (Yatabe, 2015).

This research investigates the current state of correspondence by the TIC in Tokyo with
foreign tourists. Its aim is to assist in the improvement of the current training system based
upon the results. The researcher employed mixed methods to conduct this study by using a
quantitative survey of the TIC staff members in Tokyo, followed by semi-structured interviews.
The survey asked respondents about the facilities and the current training system of the TIC,
while assessing the language abilities and personal experience of the TIC staff members.

Results indicate that On-the-Job Training might be useful for the inexperienced. This is
because foreign tourists visit the TIC for various reasons, such as getting transportation
information or tickets and asking for recommendations for sightseeing spots. Therefore,
working in an actual workplace with the support of experienced staff members is the best way
to acclimate to this job. On the other hand, more experienced staff would benefit from visiting
the famed sightseeing spots that they have not been to before. Foreign tourists also seek
information that they cannot get from the Internet. Thus, on their day off, many TIC staff
members visit the famed spots and gather the information so that they can share it with tourists.

Iwasaki, Mako: Aoyama Gakuin University, School of International Politics, Economics, and
Communication, Department of International Communication (Katsumata Eriko Seminar)
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Influential Factors of High Self-affirmation Level : Looking into Japanese Undergraduates and
Their Backgrounds

Madoka Asakura Aoyama Gakuin University
Kumiko Obata Aoyama Gakuin University
Ayu Miyamoto Aoyama Gakuin University

This research investigates whether the experiences of studying abroad enhance
Japanese undergraduates' self-affirmation levels. Self-affirmation refers to how much one
believes and has confidence in themselves. The Japanese Cabinet Office conducted a survey
on young people's self-awareness in 2013. As a result, less than half of the Japanese
respondents were satisfied with themselves, while more than 70% of foreign respondents were.
Two of the three researchers who have lived abroadrecognized and realized some differences
in degrees of self-recognition between Japanese and foreign students.

Based on such assumptions, researchers investigated the relations between
experiences abroad and self-affirmation levels. Study by Hage and Matsushima (2003) shows
that most returnees experience a change of environment, which leads to a more objective
perception of oneself. Because only returnees are being discussed in it, this study classifies
respondents into returnees and those who have studied abroad before. Furthermore, study by
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Ogino (2012) shows the significance of interacting with teachers and parents in order to

cultivate self-affirmation. Therefore, in addition to those who have international experiences,
those who do not will also be included as a focus of this study.

We used a mixed methodological approach to conduct this research. The researchers
collected survey data among Japanese undergraduate students aged 18~22. The
questionnaire was divided into five sections: 1. Basic profile, 2. Levels of self-affirmation, 3.
Educational environment, 4. Family background, and 5. International experience. Questions
measuring levels of self-affirmation are based on The Rosenberg Self-Esteem Scale, which is
the most commonly used tool to measure this concept. Subsequently, the researchers
conducted approximately 30-minute long interviews with 6 students chosen from the survey
respondents: including 2 returnees, 2 who have studied abroad, and 2 with no international
experience. Further analysis will point out which factors have been the most influential on
Japanese students' self-affirmation.

Madoka Asakura: Aoyama Gakuin University, School of International Politics, Economic, and
Communication, Department of International Communication

Kumiko Obata: Aoyama Gakuin University, School of International Politics, Economic, and
Communication, Department of International Communication

Ayu Miyamoto: Aoyama Gakuin University, School of International Politics, Economic, and
Communication, Department of International Communication
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Diversity Awareness in Japan for 2020

Yiding Fang Daito Bunka University
Naoki Kawakami Daito Bunka University
Shota Otomo Daito Bunka University
Ayato Hoshi Daito Bunka University

These days, more and more people from other countries come to Japan for sightseeing
and immigration. When you go to Tokyo, you will absolutely see some foreigners. However,
Japanese people are still not well adapted such diversity. Moreover, the Olympic games are
going to be held next year in 2020. There will be more foreign tourists in Japan. For this reason,
we made an educational manga about how Japan can have more diversity awareness.

We are 3rd year university students studying about diversity in Erina Ogawa's seminar
class at Daito Bunka University.

Hate Speech

Takeru Akabane Daito Bunka University
Riho Hatanaka Daito Bunka University
Hyuma Iwasa Daito Bunka University
Yu Kuniyasu Daito Bunka University

Recently, more and more people are recognizing the existence of hate speech because
it is often reported as news in the media. We can also search on the internet about hate speech.
Our group of student-presenters will present to you an educational manga that we created
about hate speech so that people can learn how hate speech is a critical problem in our society.
The story is about a man who did hate speech and was cautioned by another person but, at
that time, he didn’t understand why hate speech is bad. Then, he heard hate speech about his
own identity and he was broken-hearted because of it. In this way, he became aware of the
cruelness of hate speech.

We are 3rd year University students studying about diversity in Erina Ogawa’s seminar class
at Daito Bunka University.

Ainu culture

Keita Watanabe Daito Bunka university
Koushiro Yamaguchi Daito Bunka university
Taku Sasaki Daito Bunka university
Taiga Nakamori Daito Bunka university
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Come and see the educational manga we made about Ainu culture! Do you know about
the Ainu? "Ainu" means "human". Ainu are ethnic minorities associated with Hokkaido. They
have a unique culture and some aspects of it may surprise you. The reason why we chose this
topic is we didn't know much about Ainu culture. Do you? Is the word "Ainu" a derogative term
like "Nigger" in the USA? Did you know that we sometimes use Ainu words in Japanese? We
think you will also be surprised by some things we learnt about Ainu culture. We are confident
that you will enjoy learning about Ainu culture if you come to read our educational manga.

We are 3rd year university students studying about diversity in Erina Ogawa's seminar class

at Daito Bunka University.

Intercultural Issues of Nepalese Families in Tokyo
Kalu Singh Mehta Daito Bunka University

Migrating from one nation to another often means dealing with a new language and a
new culture. The process of settling in a new culture can mean adjustments of cultural
principles, religious activities, social systems, and even one’s identity. In this situation, some
people attempt to assimilate more than others. While the family is the basic institution where
a child is nurtured, socialization occurs, and intergenerational legacies are transmitted, the
system of migration has a great impact on family and kinship relations, with kinship and
definitions of the family becoming broader and extended (Batrouney & Stone 1998). This study
focuses on the intercultural issues faced by Nepalese families in Tokyo. Interviews were
conducted with 50 Nepalese parents who are raising their children in a very different linguistic
and cultural environment that they experienced in Nepal. While approximately 60% of the
parents expressed positive attitudes towards celebrating Japanese (religious) festivals with
their children, others showed no interest in celebrating such festivals with their children. In
general, the parents sending their children to Japanese school had a more positive view of
Japanese culture and talked about Japanese culture at home. On the other hand, those
parents sending their children to international schools demonstrated less interest in Japanese
language and culture. This study also revealed that while the majority of parents — but not all -
were working on the bicultural development of their children, all parents were positive about
the development of Nepalese identities in their children.

| am a Masters student at Daito Bunka University. | am from Nepal and currently doing research
on Family Language Policy of Nepalese families in Tokyo.

Co-Designing More Responsive Reflective Practice methods for Native English Language
Teachers in Japanese Universities: A Youth Participatory Action Research Approach
Lucinda Okuyama Part-time Lecturer at Tokyo University of Foreign Studies,
National Defense Academy of Japan and Tokyo Medical and Dental
University

Reflective practice is an integral exercise for professionals who work across culture,
gender and power differentials including teachers. The most well-known reflective method
used is that of Gibbs (1988), and male, American, Sociologist and Psychologist. This model
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poses that reflection occurs in 5 key stages namely, description, feeling, evaluation, analysis,
conclusion and action-plan. This model appears to be somewhat limited and inward looking
and those who use this model exclusively may run the risk of confirming their own biases
(Okuyama, 2019). Upon further investigation, it seems that this model is highly westernized,
individualized and not responsive to gender, cultural differences or power relationships
(Okuyama, 2019). Therefore, an alternative model is suggested to includes these critical
aspects into the reflective process. This model includes ‘Consultation’, ‘Re-evaluation’ and
‘Feedback’ and in so doing invites an outside perspective within the reflective process. In turn,
this model could be more inclusive in terms of getting input from diverse populations.

Figure 1.1 Reflective Model (Gibbs, 1988) Figure 1.2 Alternative Reflective Model

(Okuyama, 2019)
Description
/ \ — ™~

Action-
plan Evaluation

\ /
\ /

Analysis \ /
Re- _
evaliction Consultation

Action-plan Feeling

This critique of Gibbs’s (1988) Reflective Cycle inspired a study to examine how native
English teachers in Japanese Universities could improve their teaching through more
appropriate reflective practices. Consequently, a ‘Youth Participatory Action Research’ project
was designed to investigate what advice Japanese university students have for native English-
speaking teachers regarding reflective practice.

The study involved three stages: a) student questionnaire (64 participants), students
focus group (5 participants) and the co-development of a reflective tool by students for teachers.
The questionnaire focused on gaining the positive and negative experiences of being in a
native English-speaking teacher’s class. In the focus groups students compiled their advice for
teachers into a reflective tool based on their experiences.

The poster will summarise the problem, study process, key findings and the reflective
tool as developed by students. The poster will highlight the importance of gender
consciousness, cross- cultural safety and sensitivity to power relationships in the classroom.

References:

Gibbs G (1988) Learning by Doing: A guide to teaching and learning methods. Further
Education Unit. Oxford Polytechnic: Oxford.

Okuyama, L (2019). Reflective Practice for Native English Teachers in Japanese Universities.
Presentation, Yokohama, Japan
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Lucinda Okuyama is a Lecturer at Tokyo University of Foreign Studies, the National Defense
Academy of Japan and Tokyo Medical and Dental University. She has worked as a Research
Study Manager and Evaluator in New Zealand within the context of Youth health and Well-
being. Now living in Japan, her research interests include Community Psychology, English for
Specific Purposes and Teaching with Technology.
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How Japanese Undergraduate Male Students Talk about Gender Privilege: A Qualitative

Analysis
Kaori Mutsukado Sophia University
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Makiko Deguchi Sophia University

The concept of privilege is almost never taught in the Japanese educational curriculum.
Although male privilege exists in Japanese society, it is often not discussed or acknowledged.
This study examines the perceptions of gender privilege among Japanese undergraduate male
students. Research questions include how aware male students are of their privilege, and how
think and talk about their male privilege.

A total of six Japanese male 4th year students at a medium-sized university were
interviewed for this study. All of the participants identify themselves as Japanese heterosexual
men and were brought up and educated solely in Japan. | analyzed qualitatively how they
understand gender privilege and their attitudes toward it. Interviews were conducted in
Japanese and lasted approximately 45 minutes each. They were recorded and transcribed.

The analysis revealed three themes, which are; 1) lack of awareness and
consciousness of male privilege; 2) emphasis on physical strength when mentioning
differences in sex; and 3) masculinity as demonstrating leadership and protecting women.

Another prominent finding in several interviews was the fact that participants had not
thought deeply about male privilege when asked questions such as “Could you tell me about
a time when you feel that you are advantaged because of your sex?” or “How have you been
treated differently from women?” Another finding was that they tended to highlight physical
differences when referring to sex differences. It seems that physical strength is important for
them to understand what it means to be a man. It was also found that they were likely to define
manhood as protecting female and having leadership skills. Discussions will include
implications for a deeper understanding of the impact of the environments that surround them
in Japan.
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Hierarchical Relationship in Japanese Sports Clubs
Chihiro Koyama Aoyama Gakuin University
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Mio Hayashi Aoyama Gakuin University

In sports, communication is a vital element for a successful result. However,
researchers consider hierarchical relationships based on ages in Japanese club are
constituting a limiting factor of smooth communication within the team. Recently, research on
human relationships in Japan has been receiving more attention. Behaviors and attitudes of
seniors can be observed in communities segmented by cohorts. Focusing on both individual
and team sports played by university students in Japan, stratification effects can be observed
in terms of levels of performance and team quality. Causal relationships may be predicted
between these elements and other variables such as age difference and sport styles. Mixed
methods of qualitative and quantitative research were conducted in this research. Ninety-eight
students, male and female, involved in a variety of sports were surveyed. The survey produced
interesting results. For more in-depth analysis, interviews were conducted with four different
students to illustrate real-life situations in their sport communities. Two participants from team
sports and two from individual sports, illustrate further real situation in their sport communities
and showed definite result. Some anticipated results were found, including that antagonistic
relations between juniors and seniors cause deterioration in actual results. As these habits
become embedded in Japanese culture, students who are unable to behave, speak, and act
in the community contribute to what is called a vicious circle. In order to improve the
environment for those who wish to participate in sport clubs equally, no matter their age, the
current environment must be recognized as a social problem. The elders in the community
who are seen as being in charge should recognize this social problem. Such studies may
reflect a better sport cultures in the near future in Japan.

Chihiro Koyama, Mio Hayashi: Aoyama Gakuin University, School of International Politics,
Economics, and Communication, Department of International Communication
(Katsumata Eriko Seminar)
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