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ave passed since foreign nurses and care workers began working in
Japan under the Economic Partnership Agreement (EPA). More than half
retumed home within three years, even if they had passed the exiremely difficult
National Exam and had become official staff. Why do those who have passed
the EPA return home? Our survey suggests that many retum home to marry or
because of parental illness and care, but is this really the case? Why do some
people stay in Japan longer? Are they redlly satisfied with their jobs? This study is
based on Indonesian nurses and care workers who successfully stayed in Japan
for a longer period. Conditions enabling a longer stay, based on the concept of
subjective well-being (Diener, 1984 & 2000) are discussed in detail. Based on this
presentation, | would like to have a discussion on what exactly are the necessary
conditions in an organization and in a community to increase retention rate, and
how infercultural communication researchers and trainers can be involved.

Understanding the concept of Japanese privilege is essential in thinking
about diversity and inclusion within Japanese society. Japanese
privilege is privilege afforded anyone who when they hear the word
“Nihonijin," identifies with it. Unlike white privilege, which signifies racial
privilege, Japanese privilege incorporates more than just racial /ethnic
privilege—but includes Jopanese language privilege, Japanese
nationality privilege, and Japanese cultural knowledge and access
privilege, among others. In this workshop, the concept of Jopanese

Diane Walsh Sasaki privilege will be explored through several activities including a Japanese
Intercultural Consultant and privilege checklist. We will discuss why it is that social justice education
Executive Coach needs to make visible privileges that are often invisible to those with

dominant identities.

Diversity & Inclusion in the Workplace:
The Expatriate Manager in Japan

What are the advantages/disadvantages of
working with a Japanese feam in a global
organization, from the expatriate manager's
perspective? We will explore frends and issues
facing global teams in Japan based on expertise
gained in over 30 years of intercuttural training
within multinational corporations, and focus on
diversity in the workplace as a driver of high
performance. 2
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5e residents in Japan:

amilies
arly 30% of its 14 milion working population oversecs.
ational aids have helped Nepal a lot, but its economy has not improved.
Remittances from abroad have changed people and the way they live. In the
villages, are left only the eldery, children, and women raising babies. Now the
majority of Nepalese children do not suffer from poverty. However, their parents
are absent. They are in a distant world, occasionally show themselves and speak
on the smartphone.n Japan, there are 92,804 Nepalese. Students have the
largest population (28,268), working in convenience stores and food businesses,
as well as in delivery services. The second largest group is the chef (12,639). They
work in restaurants as they have the certified skill as Indian chefs. Their family
members are 27,792. Now, more Nepali people are operating successful
businesses. We will discuss: How Nepalese live and survive in Japan? What issues
do they have? And what can we do for them and with them?

Turkish Kurds in Japan: Current Situation and
Issues as Asylum Seekers

About 1,500 Turkish Kurds live in Warabistan, a small area
near JR Warabi station in Saitama Prefecture. They are

Tomoko Kitagawa asylum seekers, however all of them have been rejected
Chief Director, by the government of Japan. We will discuss how they
Tonda Bayashi Intercultural live in Japan without any visa; what problems they face
Communication Center in education of children; how they feel about leaming

Japanese and communicating with Japanese people.

Simulation Game: Relocation of Japanese and

Koreans from 1920s to 1950s

The state of the economy affects people’s relocation. It

is often misunderstood that overseas workers were

attracted to “the affluent Japan”. However, the reality

was that Japan faced severe labor shorfages and

needed labor force from outside due to the wor

expanding beyond expectations and the  sudden

influx of Japanese immigrants to other countries. In

this simulation game, we will leam through eight

Japanese and Korean characters varying in age and

social class, how Japanese policies influenced the

relocation of the Japanese and Koreans through 1920s .
10 1950s. *



=
AR JAPAN RETREAT ...,

se Privilege Visible by Prof. Makiko Deguchi

: 30-17: 30 Theme-based discussion
(Break in the middle)
Theme " Japqnese Organizaﬁon and Diversiiy. The Future of SIETA

18:00: Social gathering at a restaurant near Aoyama Gakuin Uni
(app. ¥ 4,000).

¥ 15th (Day Two)
9: 30 reception
10:00-13:00 Diversity Simulation by Tomoko
13:00-14:30 Lunch break

1430-15:30 Turkish Kurds in Japan b
+Q&A
15:30-16:30 Current situation and issues of Nepa|ese residents in Japan by Yoshiko Higuchi +Q&A
16:30-16:45 Break

16:45-1815  Discussion (moderator: Maekawa)
Theme Think about the new system of foreign workers

Sunday 15th 16 : 00 - 18 : 30 Young SIETAR program
Undergraduate and graduate students will host career related programs for free.

Fee: S) member \4,000 Non-member \6,000 Student \,000
Register: E-mail your name, email address, membership category, paricipation in social gathering party
to relations@sietar-japanorg. (deadline March 10, 2020)
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